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NOTES ON ANALYSISPRESENTED IN THIS REPORT

1. The questionnaire that was administered from which the data for this report has been prepared included
199 items and took on average8® minutes to be completed by respondents. The questionnaire was
administered primarily inBangla although some respdents preferred to complete an English
guestionnaire.Questionnaires were translated from EnglisBamglaand then rdranslated back to
English by hired translators to check for reliability and consistency in translated items. Questionnaires
were alsopretested with a sample of 41 undergraduate studeRisspondents had the option to
complete the questionnaire by themselves or have it read out to the and be completed by field
researchersThe surveys were conducted yfield researcheraho wereBangladeshundergraduate
female students from the Asian University for Women who worked in pairs for the survey. They were
trained in May 2015 for survey research by Drs Varuni Ganepola and Sara N. Amin.

2. This report has been prepared with keeping in rtliedresearch objectives of this study, which are:

I.  To document change and opportunities for women;
II.  To describe how these changes and opportunities are perceived in Muslim
communities in these countries by both men and woan@h
. To understand how thesghanging experiences for women are impacting on
gender relations in the family

Therefore, thigeport povidesdescriptive summariesf key indicators in relation tperceptions of
opportunities for girls/womergender relation attitudeand genderelaionsbehaviors in the famyjl

This reportalsopresents findings that indicate whether education and work experience are important
predictors of various key concepts and indicators related to empowerment, gender role attitudes and
gender role behaviors. In relation to the latter, only indicators fatwedducation and work experience

were found to be significant after controlling for sex, agdigiosity, marital status and sect are
discussed. Logistic and multinomial regressions were run to test whether education and work
experience were significaptedictors of the variousdicators of empowerment, gender role attitudes

and gender role behavigrsontrolling for sex, religiosityethnicity, age, marital status and seét
relationship was considered significant if thegdue was <0.05.

This report desnot provide a detailed analysis in relationttow type of employmentthe role of
education and work experiences of parents, degree of gender sociahraticlass background of our
respondentsay shape the relationships presented hersethealyses will be conducted in the future.

The international research seminar for which this report is being prepared should be used as a space to
discuss potential areas to explore in further analyses.

3. The sample from which this report is drawn is:

Surveys inBangladeshwere conducted iDhaka and Chittagonigetween Junéugust 2015.1n
Chittagong 453 surveywsere conducted in thiellowing areas: Chawk Bazaar, Lalkha Bazaar,
Mehdibagh, Mimi, Mothi Tower, Riazoddin Bazaar, Sanmar, Sholoshor anBd&arln Dhaka,



391 surveys were conducted in the following areas: Badda, Bashundhara Mall, Gulshan Market,
Karail, Mirpur, New Market, Rayer Bazaar, and Shyaniiieseareas were chosen to allow for
sociceconomic diversity in the sample and keymmhants were utilized, as well as secondary data
sources to optimize the possibility of ensuring sagonomic diversity in the sample. Issues of
security for female field researchers were also taken into account in the sampling design, as well
as where wmen would be accessible. Respondents were approached based -oieterpnaed

rule to help create a random sample.

A total of844 surveys were completed and for which data has been entered1®{¢9%) females
and431maleg51%), with nomissingdata orsex informationThe median age group in the sample

is the 2534 years for women and men. The median religiosity in the sample is moderately religious

for women and menlin terms of religiosity33% of women an®3% of men identified as very

religious, while3% of women an®% of men identified themselves as not religiolsterms of

sect, 72% of our respondents i dent. lmpogahtyas Sun:
17% of respondents identified as “ multdasiaten ot Kk n
analysesitilize only religiosity and not seetboth due to the empirical distribution of sect in our

data, as well as the fact that sect gpaiseally not shown to be an important social structure in the

country. In term of marital status36% of respondents were sing6% are married an@% of

respondents were either in a relationship, widowed or divorced.

Generally, the sample is quite wbllanced in terms of the different demographic characteristics,
but some biases in the sample are in relation to age and education:

1) Age: we do have a sample that is youngén@st31% of the sample is between the
ages of 184 and almost %6 are under 35 years). This is not a big problem since 2014
Bangladestpopulation data shows that abdi®s of the adult population is between-15
24 years old (while of the total populatiB8% are under the age of 1550 overall we
have a young sampla & young population.

3) Education:20% of our sample have HSC level of educati@md44% have a Bachelors

or higher degree, with a significant difference between men and women in terms of
Bachelors or higher education: 50% of men compared to 38% of noespondents
reported having a Bachelors or higher degree percentage of respondents with a
Masters in the sample 1%, with 18% of men andl0% ofwomen having dasters
degreeAccording to the UNESCO Institute for Statistics 2014 data, the ermollnumber

in the Bangladesh population for tertiary education was 2 million. This would suggest that
our sample has amverrepresentation of men and women with tertiary education in the
sample.

4. Thereare no major missing data problems in these demograpiaracteristics.In terms of other
variables and indicators, missing data is not an issue except for some of the ICT related questions.

! Note, for the purpose of comparability, all 4 country reports the levels of None, SSC or less (less than 12 years),
HSC (12 years) and Bachelors or higher were used for measuring education levels. In questionnaires the equivalent
of these were asked agppropriate per country context.



1. Gender Role Attitudea nd Per cepti ons About Wc
Opportunities

1.0In Brief

In contrast to what many studies and especially popular discourse suggests, our study indicates that gender
role attitudes and perceptioasb o ut wo me n’' s posiiye.o Moreaver] thisi secton iadicates

thata majority ofrespondents understalstim to be supportive of gender equality and for women to pursue
education and employment. This point is important in ihimlabout how religious actors or idezs be

potenti al allies in actions and i iohandenploymenons t o
Nevertheless, this section also indicates that wh
and overall gether equality are supported, there is a tendency to also support attitudes that a) normalize a

woman’'s sutbohmé skomen amd t he family,; and b) normali
man’'s role as provider. Therefore, supegistwith f or w

support for more traditional gendered division of labour in the home amiyfa This is further
corroborated in section 3 of this report when we examine actual gender role behaviors in the family.
Additionally, while religiosityis important for some of these attitudes, our data suggests that there is less
variation alonghis axisthan would be expected in terms of both support for and attitudes against gender
equality.

1.1 Attitudes about gender equality

As Figure 11.1 show, a majority of responderagreed(53%) that men and women should have equal
status in society, and 46% of respondents agreed that according to Islam, men and women are equal.
Combined with the fact that a third of respondesttengly agreedvith both these statements, we could

say thabur data shows strong support by both men and women for gender equality, broadly speaking.
Figure 11.1 Support (in %) for equality between women and men
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m Men and women should have equal status in the society. (N=827)
m Religious groups should pay special attention to gender equality in their preach. (N=817)

Men and women are equal according to my religion. (N=825)



Bivariate analysemdicatethat those with more education are more likely to strongly agredhwisie three
statements compared to those with no educatiahlés 1.1n Female responder{8%)were more likely

to strongly agree with the statement that men and women have equal status in the society compared to ma
respondent$29%) (Table 1.1l; however, there was no difference between men and women for the idea
that according to Islam men and women areabqBivariate analyses also indicated ttaise that self
identified asvery religious were more likelo strongly agree with the statemeinataccording to Islam,

men and women are equdlaple 1.1y After controlling forreligiosity, age, and work experience, there

was no significant vaation bysex oreducation level in these attitudes about gender equality

When it comes to attitudes regarding who has authority in the family and how a woman should behave in
relation to her husband or father in the case of disagreement, the pites® éncouraging, as shown in
Figure 11.2. Not only do 5%6 of respondents feel that a male member should be the head of the family, a
majority of respondent$2%) agree or strongly agreed with the statement that a woman should not question
the authority of the husband or father &®o of respondents agree or strongly agree with the statement
that “A religious woman should” be submissive to

Figure 11.2 Support (%) for women's submission in the family
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agrees with them (N=825)

o

H A male member should be the head of the family. (N=819)

A religious woman should be submissive to her husband at all cost. (N=819)

Multivariate analysis indicates differences in termsexX, education and work experieniae relation to

these attitudes that support a more submissive and traditional role for the wah®afamily. In particular,

men were more likely to support a submissive role of women compared to men for all three indicators
(Tables 1.1¢d1.1¢ andl.1f). Those with work experience were more likelgisagreewith the statement

that religious women should be submission at all cstslé 1.1y, as well as the statement a male should

be the head of the familyréble 1.1h. Level of education was important only for the indicator of men
being the head of the family, with those with more education less likely to agree with this stalexbkent (
1.10).




When it comedo attitudes aboutiolence against womermnvhich is seen to be an important indicator of
attitudes towards gender equalitye find thatwhile a majority ofrespondentagree or strongly agree that
violence against womeis bad, only38% of respondentstrongly agreedhat violence against women is

bad and 34% of all respondents strongly agreed that religious institutions should condemn violence against
women. Figure 11.38) Similarly while 76% of respondents disagreed or strongly disagreed that using
violence to solve family issues is acceptable, only 25% strongly disagreed withFthis.e(11.3b)
Moreover, less than 40% of respondents disaoestrongly disagreed with the idea that violence against

in the home is a private matter, while a majority (51%) of respondents agreed or strongly agreed that it is a
private matter that should not be discussed outside the famtlyre 1.1.3h

Figure 11.3a Attitudes toward violence in the family and against women.
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H Using violence against women is wrong. (N=812)

m Religious institutions should condemn violence against women. (N=815)

Figure 11.3b Attitudes toward violence in the family and against women.
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m Its okay to use violence to defend the family's honor. (N=806)

B A man using violence against his wife is a private matter. (N=810)

Finally, other indicators of attitudes toward gender equality included items related to what respondents
thought about issues of consent in marriage, the right of women to divorce and how inheritance should



work for sons and daughterbigurel.1.4indicates support for gender equality in relation the issue of the

i mportance of a wo nm4bh of espondemts srongly agreed timst wo mages cons
is as important as that of a man for marriageéetms of equality for right to divorce, the support is weaker,

but it is still strong witi38% agreeing strongly and anotl&®6 agreeing that the right of divorce belongs

to both wife and husband.

Figure 1.1.4 Attitudes about gender equality in relatiomarriage and divorce
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® For marriage, the consent of a woman should be as important as the consent of a
man. (N=825)

m The right of divorce should be given to both the wife and the husband. (N=821)

Interestingly, when it comes todlissue of inheritance, while ®Jof respondents agreed or strongly agreed

that women should be permitted to inherit propes8% of respondents agreed or strongly agreed that a
malechildismor e sui t abl e t o i n(fAcereil) WHieoverall thisavolddrsuggest pr o p «
a support for equality in terms of inheritance rights, the combined picture shows persistence of attitudes

that syport inequality as well when it comes to inheritance.

Figure 1.1.5 Attitudes about gender equality in relation to inheritance
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1.2 Attitudesand perceptiona b o u t

relation to i

I n

deas

WO me n

about

)

S

WO me n

educat
What are the gendered expectations in the family, especially in relatmn wo men’ s
employment?Table 1.2gresents descriptive summaries of the gender role attitudes of our respondents in

s educati

i on

on.

educati

women make better motheend this attitude did not vary by sex, religiosity, ageyork experience It
is encouraging to see thé@% of respondents disagreed or strongly disagreed with the statement that it is

more important to educate sons than daughters, thus indicating that there is more support for equal
educationabpportunities for both sons and daughteédgverthelessover aguarterof respondents agreed

or strongly

agreed

wi t h

t he

statement

) I

ndi

daught er spersig Yultivaaidte anatyses indicated that nmemded to agree with thetatement
of educating sonsiore than daughters, compatedvomen (Table 1.2.

on

Table 1.2a Attitudes about womenbs educat.i
# of
Non- | Strongly Strongly
missing | Disagree | Disagree | Unsure | Agree | Agree

Gender Role Attitude Item response % % % % %
Educated women make better 824 0.85 558 4.25 54 35.32
mothers.
Itis more important to educate 831 25.39 44.28 3.37| 22.02 4.93
sons than daughters.
Women who are highly educated 816 19.61 38.73 15.2| 20.59 5.88
lose touch with their culture.
It is acceptable for an unmarried
woman to live away from her 820 11.22 40.73 11.34| 22.68 14.02
family.
A woman has to have a husbang
or sons or some other male 830 5.3 23.13 8.31| 47.83 15.42
kinsman to protect her.

rel at i ceducatioo, weifa that89% af respondents agreed or strongly agreed that educated

cati

Interestingly,while 45% of respondentstatedthat girls usually or always complete at least 12 years of
educationover a third of respondents felt that girls never or rarely finish twelve years of education in their

city. Thus perceptions of how often girls are completing HSC levels odédaare varied in Bangladesh.
Moreover,32% of respondents felt that gitlsually or alwayget more opportunity than boys for education

and another 35% of respondents felt that girls sometimes get more opportunities for education than boys
(SeeFigure 12.1) These perceptions did not differ significantly between men and women.

n
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Figure 12.1 Perceptions of education opportunities for ginsChittagong and Dhka

40
35
30
25
20
15
10

- In I
0

Never Rarely/ Sometimes Usually/ Always

) Seldom 2 Often 4

) ®3)
m In this city, do girls complete at least twelve years (HSC) of school? (N=813)

H In this city, do girls get more opportunities in education than boys? (N=807)

Support for women getting higher educatiosdsnetimes weakened by ideas that women will lose touch

with their culture. Among our responden2&% of respondents agreed or strongly agreed with this idea;
however a majority of our respondents 9%), disagreed or strongly disagreed with this idea.

multivariate analysesve find that those with less education tended to agree more often with the statement

that highly educated women lose touch with their culturerelation to this, it is interesting to note that

while 33% of women with no educati agreedwith this statement, only 16% of men with no education

agreed with this statement; in contrast, while 42% of women with Bachelors or higher edtisatjpeed

with this statement, 29% of men with Bachelors or higher education disa@feétt 1.2¥. This could
suggest that women’s education made a bigger diff
education and culture are opposed to each other, compared to the role of education on men.

One barrier to women’'s education has often been r
leave home for school or studies. Among our respondents, we firttielatingness to allow women to

be away from home (if they are unmar)ie&i%. Multivariate analysis indicated thainly sex was
significantin mediatingsupport for this idea. Womenwere more likely to agree with the idea that it is
acceptable for unmarried women to live away from home, comparadridTable 1.29

The lack of support for women to live away from family is further reinforced by the fac63atof
respondents also felt that .wihersfore, irGhettagbngand DHalkami | vy )
the combined effect of these two attitudessy r educe the support for girl
requires them to be away from home over an extended time, or that may require large travel times from
home to school or university on a daigsis. Multivariate analysis indicated ths¢x and work experience
wereimportant in differentiating agreement with this idea, with ifieable 1.2¢and those with paid work
experiencéTable 1.2fmor e | i kely to agree that women need a k

The fact that paid work experience seems to be rel
may be related to observations or perceptions of women being harassedorkplaceand public spaces

more generallya view point that was articulated in our qualitatilsa. Theneed for protection may be

related to the perception of insecurity that women fa€ghittagong and Dhak&lose to a majority of our
respondents (46%}ated that girls and women are usually or always harassed on theastoeé®s/of all
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respondents also stated that they (both men and women) felt unsafe in publiowitacé®6 of women
and61% of mesayirg they felt unsafe in public spaces

)

1.3 Attitudesand perceptiona bout women’ s empl oyment

Similar to education for women, our respondents tended to have a positive perspective related to working
women and their worth to the family. Asble 1.3ahows,63% of respondents agreed or strongly agreed

with the statement that working women can be good mother8Q#df respondents felt that working
women are an asset to the famNjultivariate analyses indicated no significant variation by sex, education,
work experience, religiosity or age in thaéa® attitudes. This positive attitude towards women working

may also be related to the fact that there is a perce®86) that womae usually or always work outside

the home irChittagong and Dhakdmportantlyalso,68% of men and women felt that Islam puts no barrier

to women working outside the home and this did not vary by sex, age, religiosity, education or work
experience.

Tad e 1. 3a Attitudes about womendés empl oyment

# of
Non-
missing | Strongly Strongly
Gender Role Attitude Item response| Disagree| Disagree| Unsure| Agree Agree
Working women can be good 820 2.32 16.1 18.29| 40.85 22.44
mothers.
Working women are an asset to 820 1.1 8.29 10.98| 53.9 25.73
thefamily.

If a woman's job sometimes
requires her to be away from

home overnight, this should not 819 5.25 20.02 13.43| 49.82 11.48
bother her family members.

A wife should give up her job

whenever it inconveniences her 826 11.14 27 14.04 36.8 11.02
husbandand children.

Women shouldn’t earn more 826 24.09 39.59 11.86| 21.07 3.39
money than men.

Women who go out to work are 817 40.02 45.53 8.45| 551 0.49
'‘bad' women.

Women should be only concerneg
with their duties othildbearing,

house tending, and taking care o
husband, rather than with desire:

for professional and business 827 22.01 40.02 9.92| 2358 4.47
careers.

A man’s chief r

should be to earn money for his 824 6.07 20.63 6.67| 43.57 23.06
family.

There should be more dagare
centres and nursery schools so

that more young mothers could 824 0.73 6.19 9.83| 56.55 26.7
work.
My religion puts no barriers to 812 1.72 13.05 17.24| 47.78 20.2

women working outside the homi

Moreover,85% of respondents also disagreed or strongly disagreed with the idea that women who go out
for wor k ar eSex bduahtion level mrel meligiosity were significant in distinguishing the
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strength of disagreement with this statement. Women (44%) mare likely tostrongly disagreewith

this statement compared to men (36%), although the difference in this was shwe With more with
education were more likely gironglydisagree with this statement compared to those with less education:
thus while 53% of those with Bachelors strongly disagreed with the idea that women who go out for work
are bad women, 16% of those with no education, 26% of those with SSC or less education, and 41% of
those with HSC strongly disagreed with this statem@mrtble 1.3). Finally, those that identified agsore
religious, were more likely to strongly disagree with this statement than those that identified as less
religious: thus 48% of theery religiousstrongly disagreed thatomen who go out to work are bad women,
compared to 37% of the moderately religious and 27% of the not religious.

While 61% of respondents agreed or strongly agreed that it is okay for a woman to have toastay aw
overnight for her job, womewere more likely tdboth strongly agre€15%) and agre€52%) with this
compared to me(8% and 48%, respectively)

There was also relatively weak support for the idea that women should not earn more than mdgp with 2
agreeing or strongly agreeing with this idéhosewith less educatiotended to agree with this idea that
women should not earn more than men, after controllingeiagiosity, work experienceand ageThus

while 44% of those with no education supedrthe idea that women should not earn more than men, 36%
of those with SSC or less, 19% of those with HSC and 8% of those with Bachelors or higher education
supported this idea. While men tended to also agree with this statement more than womdeareheedif

is very small.

In line with thepositive supportor women working that we see aboygst over a quarter of respondents

(27%) agreedor strongly agreed thawomen shouldonly be concerned with their geneeaditional
responsibilities o€hildcare/housework at the expense of their care®ssvould be expectedultivariate
analysisindicatedthatenand t hose with | ess education were mor
main role is in the home

Despite this support for womenowking, we also find that when it comes to thinking about priorities of
men and women, our data indicates that gender traditional attitudes persist. For elagglea majority

of respondents (48%) also said that women should give up their jobébitveniences her husband and
children.Men and those with no education were more likely to agree with this statement than women and
those with more education. Work experience, religiosity, nor age were important in differentiating support
for this attitude.

Showing further supporof more traditional gender role86% of respondents agreed or strongly agreed

thataman’' s chief responsibility remains tThestrongpf bei !
support for the idea that the man should earn the mearégd only by sex, with men agreeingth this
more often than women.d-dlwe ver , t he difference between men and

68% of men agreed or strongly agreed paned to 8% of women

Neverthel ess, there seems to be a willingness am
allowing for some changes in how childcare works: for exang3# of respondents agree or strongly

agree with the idea that thereoskhd be more day care centers and nursery schools to make way for young
mothers to work.This support did not vary by sex, agelucationwork experiencegr religiosity. While

this supportdoes not suggest that men participate more in child care résifibes, it does suggest that
Bangladeshmen and women feel women working is important enough that opportunities to paydor c

care should be supported.
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Among Bangladeshi respondents, less than a third of respondents (30%) thoughhilttetre
responsibilities are usually or always equally shared by men and wangbthis did not vary significantly
between men and womenn the section on gendered behavior in the family and home in this report, we
explore this more in terms of actual practibgsanen and womeim relation to childcare in Bangladesh

2. EmpowermentEducation, Employment

2.0 In Brief

Measures of empowerment are one way to gauge to what extent changing opportunities and experiences
are actually having an impact on the liveswb men and men. Whil e most s
empower ment tend to |l ook at measure only women’'s

women in terms of empowerment across several dimensions: economic empowerment, awareness,
psychological empowaerent, freedom from control/domination (by the family) and vo©er surveydata
indicates thatin Chittagong and Dhakagducation matteracross all dimensions of empowerment
employment matters for economic empowermeaoige andfreedom from dominatianOur surveydata

also indicates that while women tend to face lower levels of empowerment across multiple dimensions
compared to men, both men and women indicate similar levels of psychological empowefimesg.
findings would suggest perhaps thétile decreasing the gender gapentucationis thus importantor
empowermentit is also important to increase opportunities of educatmemploymenfor bothwomen

and men.

2.1 Awareness

When taking into account religiosity, work experience, agdigiosity, sex and marital status only

education remains significant in predicting respo
wo me n’' sin Bargladesh én Bangladesheducation was an important factor in awareness, with those
with moreeducation being awaref a)or gani zati ons in their @&jytlea that

importance of registering marriage ang  w o nigétno’ disorce. Among both men and womeihnase
with no education were the least likely to be aware lofhate indicators of awareness, and those with
Bachelorsor higherwere the most likely to be aware of all three measiRespondents witBSC or lower,
HSC and Bachelors or higher were siamiin their level of awareness, while those with no educdtazh

the greatest difference awarenesddowever, despite the importance of education, it is important to also
note that onlyd0% of those with Bachelors or higher levels of education wereeagfean organization in
their area that \wanpakestod0fs withooneslucatidm rélatios 1 theimportance
of registering marriage&8% of thosewith no education81% of tho with SSC or less education, 9%

of those with HSC an@2% of those with Bachelors or higher educatizare aware of theanportance of
registering marriage. For the right of divor&% of respondents with no education were aware of that
women have the legal and religious right of divormampared t@8% of those with Bachelors or higher
education.

In Bangladeshthere was no significant difference by sex for awareness related to any of three indicators.
Education increased legal, social and politiseh@eness for both men and womgrables 2.1a2.1band

2.1c) Thus, for examplegcompared t®21% of women with no education being aware of an organization

that worked owome n’ s i s s u e 36% iofthose with SSC onles®?a of those with HSC and

34% of women with Bachelors or hi gher wer e awar
comparative numbers for men wet&b, 41% 33% and43%, respectively(Table 2.1 In relation to

awareness of the importance of registering marriabée education waalsofor both men and womeit
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is important to note that 68% of women and 68% of men with no education were awarangfdiiance

of registering marriageghese proportions increased to 92% for women and men with Bachelors or higher
education(Table 2.1pRegar di ng women’'s right to initiafte divec
both men and wo mghhto iaitiate divorcebd28omeworhesn with no education and 47%

of men with no education were aware of this right compared to 88% of women and 87% of men with
Bachelors or higher educatiafT.able 2.1y. In Bangladesheducationdid not makemoreof a difference

in terms of legalsocial angolitical awareness for womevhencompared to me#-i.e.,education did not

seem to lead tvomen becomenoreaware than meroverall controlling for educationyvomenandmen

were equal in terms of awarenedghese rights

2.2 Economic Empowerment

For Bangladesh40% of the men own property as compared 186 of women anb2% of the men to
compared ta21% of the women said they hadish savings Multivariate analysis indicated thate
significant predictors of economic empowerment for property ownership was education, sex, religiosity,
and work experience, while for cash savings it was education, religiosity and work experience.

Not surprisingly, those with moexlucation, and paid work experieweere more likely to be economically
empowered in terms of both ownership of property and having cash sakioggver, education seemed

to make little difference in reducing the genderquality between men and women in termprmiperty
ownershipand in fact the different between men and women in reported property ownershighers

among those with Bachelors or higher (24%), compared to those with no educatiofT (8%6)2.2x This

was even more pronounced in relation to cash savingble 2.2. A similar pattern was found in relation

to work experience and the difference between men and womenpergrownership. Thus while paid

work experience increased the likelihood of both men and women to own property and have cash savings,
it did not reduce the gender inequality in economic empowerment, and in fact seemed to incredsesit. (
2.2cand2.29).

As noted earlier, gligiosity was also significant in multivariate analysis of predictors of economic
empowerment after controlling for sex, age, marital status, education and work experience in Bangladesh.
While 47% of those who identified as very religious owned property compared to 26% mabterately
religious and 21% of the not religious. Similarly, while 53% of the very religious reported having cash
savings, 44% of the moderately religious and 30% of the not religious reported having cash savings.
Exploratory analysis of this relatiship indicates the difference between men and women in terms of
economic empowerment doe®t vary by religiosity of respondents; however,sitems to vary by
educational level$.Further analysis is reqeid to understand this pattern in Bangladesh.

In addition to ownership of economic resourcasther way to measure economic empowerment relates

to whether women’s control over their economic re
employment Parental or marital families iBangladeshare not more likely to take money/valuable
possession from women against their will compared to 1 6f women and 3% of men in our sample

had experienced thidMultivariate analysis indicatethat irrespectivef sex, those with no education were

more likely to experience money or other valuable possessions be taken away by their parental or marital
families (25%) compared to those with more education (16% of those with SSC or lower, 16% of those

2Some may suggest that the relationship may be a product of differences between respondents in Chittagong and
Dhaka and the levels of difference in religiosity between populations in these two cities and if our sample in
Chttagong is biased towards more property owners. Multivariate analysis shows that even after controlling for city
(which is not significant in the multivariate analysigligiosity remains significant in predicting economic
empowerment in Bangladesh.
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with HSC or laver and 7% of those with Bachelors or highéfable 2.2 In contrast, vomen (9%)
are more likely to have been prevented from working by their parental or marital families comg@#ed to
of men.

2.3 Psychological Empowerment

In terms of psychological empowermertyerall, the overwhelming majority of ouBangladeshi
respondentbad apositive sense of themselvesi9® of all respondentagreed or strongly agreed thiagy

had some good qualities a8 of respondents agreed or strongly a

whol e | am s at iOgef &% drespindehts saigtheg listial¥%o) or always $5%) felt
they feel valued in their familyAt the same time79% of respondents aged or strongly agreed with the
statement that “1 wish | cJusiuhddr aquarteref respomden(24%e s pe ct

said thatthey agreed or strongly agreed with the statement overallatkegfailure—in fact, 5% said
strongly dsagreed, and8% disagreed with this statemerdust over a quarter, (29%) ofspondents
mentioned that they tended to usually or always worry about what others think of them.

Among Bangladeshirespondents,education mattered for two of the indicators of psychological
empowerment anarhile work experience wasot significant forany ofthe indicators after controlling for

sex, age, marital status, religiosityhose with more education were less likely toeagthat they overall

felt like a failure compared to those with less education. This pattern was more pronoumeedtfam

women, suggest that education matters more for men in relation to this psychological empowerment
indicator (Table 2.3% Similarly, in relation to respondents being worried about what others think of them,
those with more education were more likely&verthink about this compared to those with no education;
again this pattern was stronger men than womenTgble 2.3)).

Multivariate analyses also indicate that sex, religiosity and marital status were significant for these two
indicators of psychological empowerment (feeling like a failure and worryingotters thought of them).

Thus, 27% of women agreed or strongly agreed that they were inclined to feel like a failure and 17% of
women reported thalwaysworried about what others think, 19% of men agreed or strongly agreed they
felt like a failure and % of men reported always worrying about what others think about them. Married
people were also more likely to agree that they felt like a failure compared to single resporagnts (
2.3%). 9ngle people were likely tavorry more often about what others think of them, although the
difference is very small between married and single people for this indiolter respondents were also
more likely to never or rarely worry about what others think (53%) compared to yoaagendents (43%)
(Table 2.3J.

Multivariate analysis also indicated thatigiosity was significant for three of the psychological indicators

of empowerment, with the very religious having higher measures of psydalegipowerment compared

to those that are less religious. For example, for the indicator of feeling valued in the family, 63% of the
very religious said they always felt valued in their family compared to 54% of the moderately religious and
45% of the noreligious. Moreover, 52% of the very religious strongly felt that they had good qualities,
compared to 32% of the moderately religious and 25% of the not religiGosaplementing this, 34% of

the very religious strongly disagreed with the statemefealing like a failure, compared to 21% of the
moderately religious and 12% of the not religioO@serall this would indicate thatmong Bangladeshi

3 Regarding this indicator, the difference was mainly between those that agreed vs. strongly agreed with this
statement. The not religious and moderately religious were more likely to agree compared to the very religious
who were more likely to strongly age.
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respondentgeligiosity tends to have a positive impact on psychological empowerment, controlling,for sex
age, marital status, education and work experience.

2.4 Freedom from Dominatioand Mobility

The majority of the women in our sample indicate a high level of mobility in terms of going to the market
place and for health care, wi8s% of respondents indicating they have been to the market themselves and
67% of respondents indicating having gone to the doctor alivhdtivariate analysis showed that degree

of mobility for women did not vary by age, religiosity, work experience, masitatius or education.
Another indicator of whether women are free to move can be seen from whether married women are
preventing from visiting their parental families. In our samgkh married women respondent to this
guestionand of thes&% admitted & being prevented by their husbands otains from visiting their
parental families.

If we look at to what extent men and women experience control over their lives in terms of families trying

to regulate who they can spend tivag¢h, where they areand what they can weawg findthat a minority

of respondents felt they experienced this in Bangladesh: 19% of respondents agreed or strongly agreed that
their families controlled who they spend time with, and 32% of respondents agreed or stronglyhagreed

their families dictated what they could wear. The only indicator in which control is experienced by a
majority of respondents (54%) is in relation to families wanting to know where one is.

Level of education, work experience asexwere significat in shaping regulation by the family of who
women and men spent time wifter controlling for age, religiosity and marital statMghile 14% of men

agreed or strongly agreed that their families told them who to spend time with, 24% of women agreed or
strongly agreed with that they experienced this form of regulation. Those with work experience were less
likely to experience this form of control compared to those with no work experi€éheadata indicates

that this was somewhat more pronounced for c@npared to womerwith 60% of males with work
experience disagreeing this happened to them compared to 44% of men with no work experience; in contrast
56% of women with paid work experience disagreed this happened to them compared to 47% of women
with no paid work experiencgTable 2.4% Those with more education were likely to experiem®e

control over their time by families than those with less educafiafl¢ 2.4). Thus while 85% of
respondents with no education disagreed or strongly disagreed that their families controlled who they spent
time with, 71% of those with SSC or less education, 57% of those with HSC and 66% of those with
Bachelors or higher educatioritfso. This pattern dichot vary between women and men.

Work experience was also significant in reducing the likelihood of experience control over where one is,
irrespective of sex, religiosity, age, education and marital status, although the difference was small: 59% of
those with no work experience agreedstongly agreed that their parents or partners wanted to know
where they were, compared to 50% of those with work experience.

Multivariate analysis also indicated thatitg single increased the degree of control one experiences by
one’ s f ami éslyin relationBaaregyldtiandf where one is and what one wears. This form of
control is stronger in relation to control over what one wears compared to where 8imgls.respondents
(41%) were more likely to experience control over what they worddiy families compared to married
respondents (27%Y able 2.4y. This pattern didhotvary between women and men.
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2.5Voice

There were three indicators for voice in our questionnaire: how ofteredmbndents feel they could
achieve what they wanted, even in the face of family opposition, how often did respondents feel they could
say no to things they did not wao do, andvhether they felt they were able to decide regarding the timing

of their mariage.

Among allrespondents38% said they can usually or always achieve what they want even when they face
opposition from the family Multivariate analysis indicates that single women were more likely to feel they

can usually achieve whattheywantit he f ace of family’'s opposition (
(15%).(Table 2.50 While age was also significant, in that younger respondents were more likely to have

a sense of efficacy in the face of family oppasitithe differences are very small between the two age

groups and is proldy related to marital status.

In relation to what extent respondents felt they could say no to things that they did not want to do, education
and work experience were both sigrafit after controlling for sex, age, marital status and religiosity.
Those with more education had a stronger voice in relation to this indicator than those with less education
and this did not vary between women and miexb(e 2.5). Interestingly, among Bangladeshi respondents,
those with no work experience had more voice, reporting 13% of the time that they never or rarely felt
comfortable saying no to things they did not want to do, compared to 23% of work experience reporting
they never or rarely felt comfortable saying rf@able 2.5). Since the question did not specify in what

want context one was saying no, we do not know if this is an indication that work reduces voice in the home
(which is unlikely) or that work reduces the ability to say no in certain contexts (such as the work place,
which may be more likely).

While a majority(59%) of both men and women reported that they agreed or strongly agreed that they were

able to (for married spondents) or will be able to (for single respondents) decide timing of marriage,
women were less likely than men ®l% of women compared 7% of men) feel sosuggesting the

greater degree of voice men have compared to women in degisiking regardig timing of marriage

(Table2.5d). In addition, sex, multivariate analysis also indicated that education was important in relation

to one’s ability to decide the t i mtiomfgttheyfcoudarr ri age
did decide the timing of marriage, 75% of those with Bachelors or higher education felt so. This pattern

was presemmnore clearly for female respondents compared to male respondents.

It is interesting to comparedheactualexperiences of voice with therceptions e spondent s have
voice in their cities. (Figure 2.5.1 Among respondents in Chittagong and Dhakaper cept i ons 01
voice and decisiomaking seems to lmmewhat moraegative when compared to the actual experiences

of voice and decisiomaking shared by respondents.
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Figure251 Percepti ons aboutmaknginkosidty voi ce
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3. Gender role behaviors in the family, education@m@loyment

3.0 In Brief

Si on

The analysis presented in this section is preliminary. It indicates that work within the home remains
overwhel mingly gendered along tradit.i
are minimally impactingn changing these pattern$he preliminary analysis here does indictiat a

wo man

onal gender 1

s wo r &nd educatierr afle@hratated to changing gender role behaviors in the home

The preliminary analysis also indicates that education may actualhedetively related to shifts in
gendered division of laberalthough this may be related to education being an indicator for socioeconomic
status or class-as the discussion below sugges@iven that our sample is biased towards women with
high levels of ducation, this finding (along with what we have seen in the previous section that education

is an important predictor of empowerment across dimensions, and also gender role attitudes), suggests that
while education is important in directing gender chaitgempact is limited in terms of creating relational
changes in the home. For relational changes in the home, aa@ris4o have greater potentiblowever,

mul tivariate analyses that takes

nt o

a e wibhe n t

gr e.

needed to make any stronger claims. These kinds of analyses have been planned for the future with the

data gathered in this study.

3.1 What does gender role behaviors look like in the family?

We asked respondents to indicate their experierrogégmg up in terms of what they observed their parents
do in the family—in particular to what extent they observed their parents making important decisions

together, whethefathers helped mothers in child care responsibilities and whether they obsarived th

parents makinglifferences between sons and daughters in the family. These indicators were utilized to
measure some level of gender role socialization in the family. A majority of respondents agreed or strongly

agreed that they were raised or arepeaised in families where parents make important decisions together

(79%), that their fathers or male guardian helps or helped mothers or female guardians with raising the
children 2%), and that they did not experience any differences between hovasdraughters were

raised in their family (9%).
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In addition to getting a sense of the kind of socialization our respondents were getting in terms of gender
role behaviors, we also asked respondents to share who was doing what tasks in their fanhibichouse
Figure 3.11 provides a summary picture of how the household continues to be a site of gendered division
of labour.

Figure 3.11 How are household tasks gendered?

100
90
80
70
60
50
40
30
20
K i din
0 - - | I I I | I
& S . N . S Q& > o & o 7 o . o
& x® (\\&o L ‘;\& N b‘é\ W QS (;Q\Q RS » & NI
© & 2 PO RN Ol N o0 N > 2 %
& & S " < Q X N X9 NG < 9 RS < &
o . \(\Qo . (’(} o 6\\ QQO Q,(J X (4 R ,50 & 00 6\@\ L {s\@ ’Zﬁ\
\\o ,b%o o ¥ () BN & o N K b(\ & & I <& %Q
N SN (_)\9 & © & B '800 & B @ J ’b{é <
) e & Z G N X3 N
o RS N SR MV AN sco & SO\
& o & & S & R
$‘<\ o $ \Q(\ (\QO bQ/\ o Q (J\")\ $ \(\’b
X O P N S ¥ <
N . Y & % & N
O R G & N
& o < N @
$\\ o o O((\
$\<\ & $‘<\

m Women in the family ~ m Men in the family Both men and women

According to our data, cooking, wasg dishes, washing clothedeaning and taking care of the sicke
overwhelminglydone by women in the famiip Bangladesh, whilpaying bills starting discussions, and
taking out loansre predominantly done by men. Reflecting the continued dongrafrmale authority in
the family, a majority of respondent€9%, indicated that men have power in the familyith 17% of
respondents indicating that women in the family have the power 2dol respondents indicating that
power was shared between mewl avomen in the family. Another indicator of power in the household is
reflected by who is making decisions about major household purchases, and as we seg&2¥%elafv,
respondents indicated that men tend to make these decisions in their familiedsdvieava power in the
sense of having more voice in the family, as indicated by thé®ef respondents indicated that in their
families it is men who start discussions. Tasks that were more often reported to be shared by men and
womenmaintaining rehtionships (5%), childcare (#%), taking care of the sick (36%), abdying clothes

for the family (3%).

It is interesting to compare these actual practices with the perceptions respondents have of what happens in
their city: 26% of respondents stated that they felt that in their city girls and boys usually or always shared

41t is important to note that compared to the other three countries, Bangladeshi respondents reported in greatest
and significant (10% or more) proportions the use of hired help for washing dishes (27%), washing clothes (27%),
cleaning (23%) and buyrdaily household needs (10%). In Afghanistan hired help was reported only for taking kids
to school and in Pakistan the proportion of respondents indicating that hired help was used for washing dishes was
21%, for washing clothes was 19% and for cleawiag 22%.



household tasks equal{yhich aligns well with the actual gender inequality in how household tasks are
divided in the families of our respondents)d 30% of respondents thought that men and women share
child care responsibilities equal{ywhich also aligns with the responses given by our respondents about
how child care is managed in their families)

Table 3.1a

number of
male tasks
done by
wWomen

Percent

U WO

28.
31.
18.

9.

5
2.
2

91
52
96
83

.81

96

.01

20

Table 3.1b

number of
female
tasks done
by men

Freq.

Percent

Cum.

N S =]

4587
316
58

54.
37.
6.
0.
0.

15
44
87
95
59

54.
91.
98.
99.
100.

15
59
46
41
00

Total

If we look at all our resporeahts and examine to what extewdmen are doingneri s
menare doingvome n

malets k s ;

3.2 Does a woman having education or employment shift these behaviors?
A bivariate analysigdicateshatin Bangladeshy 0 me n
of shift in gendered division of labour in the househelbwever it § in the opposite direction than would
be expected Thus with more education, egalitarianism in the household is actually |Bweire 3.21
indicates tis: on average, among our female respondents, women with natiedwara likely to be in in
households where tasks are less gendéred ihen were doing more female tasks and/or females were
doing more male taskscompared to those with SSC or less, HSC or Bachelors or leidhestionwomen
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men. This would show support for evidence found in other contexts related to the double and triple burden
of women even as they take on traditionally nrales.
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to take on male task31% of respondents reported in their families titdeast 1 or more male tasks were
done by women), than for men to take on female tat# (©f respondents reported that in their families
at least 1 or more female tasks were taken on by nidnjs, women are more likely to take on traditionally
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with Bachelors or higheeducation were in the least gender egalitarian households.
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Figure 3.21 The degree of egalitarianism in gender roles among women respondents by their own
education levels
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If we compae women with higher education (Bachelors or masters) to womeriomittr education (HSC

or less, including no education), we find that families of women with less eduaagianore likely to be
characterized by both more female tasks being done by men and more male tasks being done by women.
(Table 3.2.)

Table 3.2.1Gender role shifts in the household by education of women respondents

Women with bachelors or more (457) Women with less than bachelors @&4)

# of tasks % of respondents % of respondents % of respondents % of respondents
reporting on female | reporting on male task{ reporting on female | reporting on male task
tasks done by men done by women tasks done by men done by women

0 69% 21% 61% 12%
1+ 31% 79% 39% 88%

Likewo me n’ s @ Bangaadsfiiwo me n’' s e mmlsosignificantly correlated to the degree

of shift in gendered division of labour in the househmidong Bangladeshi respondentsigure 32.2
indicates that on average, among our female resp@)deomen with work experience were more likely

to be in households here tasks were less gendered compared to women with no work experience.
Although what percentage of traditionally female tasks are being done by hired is not directly measured
here (future analysis of our data will do this), the measure of egalitarianism in gender roles in this discussion
would indicate that on average in hebslds with women working for paid employment, men are doing
more women's tasks and/ or women are doing more

Figure 32.2The degree of egalitarianism in gender roles among women respondents byotkeir w
experience
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3.3 0ther factors thahfluence degree of egalitarianism in gender roles in the family

In addition to work experien@nd educatiorbivariate analyses indicatgher factors which correlate with
degree of egalitarianism in gender roles in the familjable 3.3.lindicates which relationships were
significantl y amlthedrdctoon oftdat rélaidnshisfd wobdnén) for men, education
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of respondent was negatively correlated for both siagemarried respondents. Moreover, parental and

spousal education levels were also negatively correlated to degree of gender egalitarianism in the household
for both male and female respondents. Modnlger ' s w
single women.While multivariate analyses will be required to understand and explore these relationships
further, taking these relationships as a whole, the negative relationship between education and gender
egalitarianism in the household mayitate a class dynamic: Respondents from families from lower-socio
economic status may actually have less polarized gendered division of labor than those respondents that
come fom higher soci@conomic status in Bangladesh. Further analysis of ourglatgiired to test if

there is evidence to support this interpretation.

Table 3.3.1Comparisons of correlates génder egalitarianism in the household of respondents by sex
and marital status

Single Evermarried
Women Men Women Men

Age
Education(of " * * *
respondent) ©) 0 0 0
Religiosity () () (O)*
Work experience (+)*
(of re:spoqdent) ]
azZuKSNRa (_)* (_)* (_)*
(" oF

education
N/A N/A ()* (-)*

ClI i KSNDa
education

{ LR dzaSQa
education

az2zli KSNDa
experience
Degreeof
egalitarian N/A N/A
socialization

()
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TABLES

Table 1.18Attitudes toward equality of men and worley education

Men and women
should have equal

status in the 4-Cat Education

|
|
|
society. | None SSC or lo HSC Bachelors | Total
__________________ o m e
Strongly Disagree | [} 2} 2} 6 | 6
| e.e00 0.00 0.00 1.64 | 0.73
__________________ o o el
Disagree | 22 21 5 16 | 64
| 26.83 10.00 2.99 4.38 | 7.77
__________________ oo e e
Unsure | 3 12 9 17 | 41
| 3.66 5.71 5.39 4.66 | 4.98
.................. o e e m e e m i n
Agree | 51 126 93 168 | 438
| 62.20 60.00 55.69 46.03 | 53.16
__________________ PP
Strongly Agree | 6 51 60 158 | 275
| 7.32 24.29 35.93 43.29 | 33.37
__________________ o m e
Total | 82 210 167 365 | 824
| 100.00 100.00 100.00 100.00 | 100.00
Pearson chi2(12) = 97.9385 Pr = ©.000
Men and women are |
equal according | 4-Cat Education
to Islam | None SSC or lo HSC Bachelors | Total
__________________ o o e e
Strongly Disagree | [’} 2 5 3] 10
| 0.00 0.94 2.96 0.83 | 1.22
.................. e e e m e m e mm e m
Disagree | 14 19 20 | 62
| 17.28 8.96 5.33 5.56 | 7.54
.................. e e e m e m e mm e m
Unsure | 5 16 24 55 | 100
| 6.17 7.55 14.20 15.28 | 12.17
__________________ U
Agree | 54 115 79 132 | 380
| 66.67 54.25 46.75 36.67 | 46.23
__________________ B o e
Strongly Agree | 8 60 52 150 | 270
| 9.88 28.30 30.77 41.67 | 32.85
__________________ o o e
Total | 81 212 169 360 | 822
| 100.00 100.00 100.00 100.00 | 100.00
Pearson chi2(12) = 69.5474 Pr = 0.000
Religious groups |
should pay |
special attention |
to gender |
equality in their | 4-Cat Education
preach | None SSC or lo HSC Bachelors | Total
.................. e e e e e
Strongly Disagree | 2} 2} 2} 1e | 1e
| 0.00 0.00 0.00 2.79 | 1.23
__________________ o o e
Disagree | 21 19 5 10 | 55
| 25.93 9.85 3.03 2.79 | 6.76
__________________ o o o e
Unsure | 11 14 11 25 | 61
| 13.58 6.67 6.67 6.98 | 7.49
__________________ o o e
Agree | 42 154 100 192 | 488
| 51.85 73.33 60.61 53.63 | 59.95
.................. e e e e e
Strongly Agree | 7 23 49 121 | 200
| 8.64 10.95 29.70 33.80 | 24.57
__________________ o o e g
Total | 81 210 165 358 | 814
| 100.00 160.00 100.00 160.00 | 160.00

Pearson chi2(12) = 122.5495 Pr = 0.008
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Table 1.1b Men and women should have equal statisexoy

Men and women
should have equal

status in the Sex (numeric)

I

I

I
society. | Female Male | Total
__________________ e
Strongly Disagree | 2} 6 | 6
| 9.00 1.42 | 9.73
__________________ e
Disagree | 24 40 | 64
| 5.94 9.46 | 7.74
__________________ e
Unsure | 8 33 | 41
| 1.98 7.80 | 4.96
__________________ e
Agree | 216 223 | 439
| 53.47 52.72 | 53.08
__________________ e
Strongly Agree | 156 121 | 277
| 38.61 28.61 | 33.49
__________________ e
Total | 404 423 | 827
| 100.00 100.00 | 100.00

Pearson chi2(4) = 29.3569 Pr = 0.000

Table 1.1¢c Men and women are equal according to Istgmeligiosity

Men and women are
equal according

How religious would you describe
yourself?

|

|
to Islam | Not relig Moderatel Very reli | Total
__________________ gl .
Strongly Disagree | 2 3 6 | 11
| 6.06 0.61 2.34 | 1.41
__________________ o e e e e e
Disagree | 5 45 9 | 59
| 15.15 9.13 3.52 | 7.54
__________________ o e e e e
Unsure | 9 71 11 | 91
| 27.27 14.40 4.30 | 11.64
__________________ o e e e e
Agree | 13 242 104 | 359
| 39.39 49.09 40.63 | 45.91
__________________ o e e e e
Strongly Agree | 4 132 126 | 262
| 12.12 26.77 49.22 | 33.50
__________________ e e e e e e
Total | 33 493 256 | 782
| 100.00 100.00 100.00 | 100.080

Pearson chi2(8) = 73.5851 Pr = 0.000
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Table 1.1dA woman should not question her father/husband even if she disagrees wibly bar

A good woman
never questions
her
husband’s/fathe
r’s opinions,

even if she is Sex (numeric)

I

I

I

I

I

I
not | Female Male | Total
__________________ m e e e e
Strongly Disagree | 38 26 | 64
| 9.41 6.18 | 7.76
__________________ e g
Disagree | 122 105 | 227
| 30.20 24.94 | 27.52
__________________ m e e e
Unsure | 4] 54 | 104
| 12.38 12.83 | 12.61
__________________ e g
Agree | 162 178 | 340
| 40.10 42.28 | 41.21
__________________ e e e e
Strongly Agree | 32 58 | 90
| 7.92 13.78 | 10.91
__________________ e g
Total | 404 421 | 825
| 100.00 100.00 | 100.00

Pearson chi2(4) = 11.5956 Pr = @.021

Table 1.1&A religious woman should be submissive to her husband at all costs, by sex

A religious woman
should be
submissive to her

husband at all Sex (numeric)

I

I

I

I
cost. | Female Male | Total
__________________ o e e e
strongly Disagree | a4 65 | 109
| 11.08 15.40 | 13.31
__________________ e e ——————
Disagree | 88 65 | 153
| 22.17 15.40 | 18.68
__________________ o e e e
Unsure | 37 40 | 77
| 9.32 9.48 | 9.40
__________________ o e e —————
Agree | 187 172 | 359
| 47.10 40.76 | 43.83
__________________ o e e e
Strongly Agree | 41 8o | 121
| 10.33 18.96 | 14.77
__________________ o e e —————
Total | 397 422 | 819
| 100.00 100.00 | 100.00

Pearson chi2(4) = 20.86728 Pr = 0.008
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Table 1.1f Males should head the family sbyx

A male member
should be the

|
|
head of the | Sex (numeric)

family | Female Male | Total
__________________ e e e
Strongly Disagree | 49 62 | 111
| 12.28 14.76 | 13.55
__________________ e e e
Disagree | 115 72 | 187
| 28.82 17.14 | 22.83
__________________ e e e
Unsure | 41 39 | 80
| 10.28 9.29 | 9.77
__________________ e e e
Agree | 164 175 | 339
| 41.10 41.67 | 41.39
__________________ e e e
Strongly Agree | 30 72 | 102
| 7.52 17.14 | 12.45
__________________ o e
Total | 399 420 | 819
| 100.00 100.00 | 100.00

Pearson chi2(4) = 28.5916 Pr = ©.000

Table 1.1g Aeligious woman should be submissive to her husband at all byst®rk experience

A religious woman

I
should be |
submissive to her | Ever worked in paid
husband at all | employment

cost. | no paid w has work | Total
__________________ +______________________+__________
Strongly Disagree | 33 76 | 1089
| 8.31 18.01 | 13.31
__________________ +______________________+__________
Disagree | 74 79 | 153
| 18.64 18.72 | 18.68
__________________ +______________________+__________
Unsure | 59 27 | 77
| 12.59 6.40 | 9.40
__________________ +______________________+__________
Agree | 184 175 | 359
| 46.35 41.47 | 43.83
__________________ +______________________+__________
Strongly Agree | 56 65 | 121
| 14.11 15.40 | 14.77
__________________ +______________________+__________
Total | 397 422 | 819
| 100.00 100.00 | 100.00

Pearson chi2(4) = 24.1513 Pr = ©.000
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Table 1.1hMales should head the familyywork experience

A male member

should be the Ever worked in paid

I
I
head of the | employment

family | no paid w has work | Total
__________________ e
Strongly Disagree | 38 73 | 111
| 9.55 17.34 | 13.55
__________________ e
Disagree | 103 84 | 187
| 25.88 19.95 | 22.83
__________________ el
Unsure | 49 31 | 20
| 12.31 7.36 | 9.77
.................. D T A
Agree | 160 179 | 339
| 40.20 42.52 | 41.39
__________________ e
Strongly Agree | 48 54 | 102
| 12.06 12.83 | 12.45
__________________ e
Total | 398 421 | 819
| 100.00 100.00 | 100.00

Pearson chi2(4) = 17.8025 Pr = 9.001

Table 1.1iMales should head the family, by education

A male member
should be the

|
|
head of the | 4-Cat Education

family | None SSC or lo HSC Bachelors | Total
.................. o e o e
Strongly Disagree | 1 38 15 56 | 110
| 1.22 18.10 9.09 15.60 | 13.48
__________________ m e e e
Disagree | 16 27 37 106 | 186
| 19.51 12.86 22.42 29.53 | 22.79
__________________ o e e e
Unsure | 3 14 21 42 | 80
| 3.66 6.67 12.73 11.70 | 9.80
.................. o e m o e
Agree | 51 104 67 116 | 338
| 62.20 49.52 40.61 32.31 | 41.42
__________________ m e e
Strongly Agree | 11 27 25 39 | 102
| 13.41 12.86 15.15 10.86 | 12.50
.................. o e o e
Total | 82 210 165 359 | 816
| 100.00 100.00 100.00 100.00 | 100.00

Pearson chi2(12) = 61.5325 Pr = 0.000
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Table 1.2b It is more important talecate songhan daughters, by ethnicity

It is more
important to

educate sons than Sex (numeric)

|

|

|
daughters. | Female Male | Total
__________________ m e e
Strongly Disagree | 116 95 | 211
| 28.64 22.30 | 25.39
__________________ e e e
Disagree | 185 183 | 368
| 45.68 42.96 | 44.28
__________________ e e
Unsure | 11 17 | 28
| 2.72 3.99 | 3.37
__________________ m e e
Agree | 77 106 | 183
| 19.01 24.88 | 22.02
__________________ m e e
Strongly Agree | 16 25 | 41
| 3.95 5.87 | 4.93
__________________ e e e
Total | 405 426 | 831
| 100.00 100.00 | 100.00

Pearson chi2(4) = 9.4332 Pr = 9.051

Table 1.2dHighly educated women lose touch with their cultimeeducatiorand sex

Women who are

highly educated 4-Cat Education and Sex (numeric)

|
|
lose touch with | ---- None ---- - 8Cor low -  ----- HSC ---- - Bachelors -
their culture. | Female Male Female Male Female Male Female Male
__________________ +_____________________________________________________________________
Strongly Disagree | 1 18 26 21 9 35 5e
| 2.38 16.07 26.53 23.08 12.33 23.33 23.92
|
Disagree | 21 22 50 31 43 25 63 60
| 5e0.e0 57.89 44.64  31.63 47.25 34.25 42.00 28.71
|
Unsure | 5 7 6 11 9 20 22 43
| 11.90 18.42 £.36 11.22 9.89 27.40 14.67 20.57
|
Agree | 14 6 31 25 15 14 26 36
| 33.33 15.79 27.68 25.51 16.48 19.18 17.33 17.22
|
Strongly Agree | 1 3 7 5 3 5 4 20
| 2.38 7.89 6.25 5.10 3.30 6.85 2.67 9.57
|
TOTAL | 42 38 112 98 91 73 150 209
|

100.00 100.60 100.00 100.60 100.60 100.60 106.00 100.60
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Table 1.2dt is acceptable for unmarried women to live away from home, by sex

It is acceptable
for an unmarried
woman to live

away from her Sex (numeric)

I

I

I

I
family. | Female Male | Total
__________________ e e e
Strongly Disagree | 41 51 | 92
| 10.28 12.11 | 11.22
__________________ e e e
Disagree | 160 174 | 334
| 40.10 41.33 | 40.73
__________________ e e e
Unsure | 38 55 | 93
| 9.52 13.06 | 11.34
__________________ e e e
Agree | 108 78 | 186
| 27.07 18.53 | 22.68
__________________ e e e
Strongly Agree | 52 63 | 115
| 13.03 14.96 | 14.02
__________________ e e e
Total | 399 421 | 820
| 100.00 100.00 | 100.00

Pearson chi2(4) = 10.0892 Pr = 0.839

Table 1.2e A woman has have a kinsman to proteuer, by sex

A woman has to |
have a husband or |
sons or some |

other male |
|
|

kinsman to Sex (numeric)

protect her. Female Male | Total
.................. T A
Strongly Disagree | 33 11 | 44
| 8.15 2.59 | 5.30
__________________ +______________________+__________
Disagree | 99 93 | 192

| 24.44 21.88 | 23.13
__________________ +______________________+__________
Unsure | 30 39 | 69

| 7.41 9.18 | 8.31
__________________ e e e e
Agree | 196 201 | 397

| 48.40 47.29 | 47.83
__________________ +______________________+__________
Strongly Agree | 47 81 | 128

| 11.60 19.06 | 15.42
.................. T A
Total | 485 425 | 830

| 100.00 100.00 | 106.00

Pearson chi2(4) = 20.9859 Pr = 0.000
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Table 1.2f A woman has to have a kinsman protect her, by work experience

A woman has to
have a husband or
sons or some
other male
kinsman to

Ever worked in paid
employment

I

I

I

I

I
protect her. | no paid w has work | Total
.................. B T e
Strongly Disagree | 25 19 | 44
| 6.19 4.46 | 5.30
__________________ +______________________+__________
Disagree | 96 96 | 192
| 23.76 22.54 | 23.13
.................. B T e
Unsure | 44 25 | 69
| 10.89 5.87 | 8.31
__________________ +______________________+__________
Agree | 182 215 | 397
| 45.095 50.47 | 47.83
.................. B T e
Strongly Agree | 57 71 | 128
| 14.11 16.67 | 15.42
__________________ +______________________+__________
Total | 404 426 | 830
| 100.00 100.00 | 100.09

Pearson chi2(4) = 9.7481 Pr = 0.045
Table 1.3bWo men who go out to work are 6badd women, by

Women who go out

to work are ‘'bad’ 4-Cat Education

I

I
women. | None SSC or lo HSC Bachelors | Total
__________________ e gl
Strongly Disagree | 13 55 68 188 | 324
| 16.05 26.19 49.96 52.66 | 39.80
__________________ o e e e e
Disagree | 48 112 72 140 | 372
| 59.26 53,33 43.37 39.22 | 45.70
__________________ e gl
Unsure | 8 28 13 20 | 69
| 9.88 13.33 7.83 5.60 | 8.48
__________________ +___________________________________________-+_-__-__-__
Agree | 11 15 11 8 | 45
| 13.58 7.14 6.63 2.24 | 5.53
__________________ e gl
Strongly Agree | 1 0 2 1| 4
| 1.23 0.00 1.20 9.28 | 9.49
__________________ e gl
Total | 81 210 166 357 | 814
| 100.00 100.00 100.00 100.00 | 100.00

Pearson chi2(12) = 76.9693 Pr = 0.000
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Table 1.8 There should be more daycare centers/nursery schools to make way for young metbeks to

There should be
more day-care
centres and
nursery schools
so that more 4-Cat Education
young mot None SSC or lo HSC Bachelors Total
Strongly Disagree 2 4 2 3 11
2.67 2.47 0.78 1.12 1.45
Disagree 1 11 6 15 33
1.33 6.79 2.34 5.60 4.34
Unsure 4 3 19 12 38
5.33 1.85 7.42 4.48 4.99
Agree 41 78 109 85 313
54.67 48.15 42.58 31.72 41.13
Strongly Agree 27 66 120 153 366
36.00 40.74 46.88 57.09 48.09
Total 75 162 256 268 761
100.00 100.00 100.00 100.00 100.00
Pearson chiZ (12) = 36.3239 Pr = 0.000

Table2.1la(N=821) Awar eness of organizations that worKk
education

Do you
know of
an
organisat
ion in
your area
that
works on 4-Cat Education and Sex (numeric)
women's — None — S538C or low — HSC — Bachelors —
issues? Female Male Female Male Female Male Female Male
No 34 30 73 57 62 50 101 118
79.07 81.08 63.48 58.76 68.13 66.67 65.58 56.46
Yes 9 7 42 40 29 25 53 91
20.93 18.92 36.52 41.24 31.87 33.33 34.42 43.54
TOTAL 43 37 115 97 91 75 154 209
100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00
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Table2.1b (N=830) Awarness of importance of registering marriage by sex and education

Are you
aware of
the
importanc
e of
registeri 4-Cat Education and Sex (numeric)
ng —— None — S5C or low — HSC — Bachelors -
marriage? Female Male Female Male Female Male Female Male
No 14 12 24 16 7 3 13 16
31.82 31.58 20.69 16.33 7.53 3.95 8.44 7.58
Yes 30 26 92 82 86 73 141 195
68.18 68.42 79.31 83.67 92.47 96.05 91.56 92.42
TOTAL 44 38 116 98 93 76 154 211
100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00

Table2.1c (N=816) : Awar eness odivorog bymsexmari €ducatiog h t 0
Are you
aware
that
women
have the
(legal/re
ligious)
right to 4-Cat Education and Sex (numeric)
initiate — None — S88C or low — HSC — Bachelors —
divorce? Female Male Female Male Female Male Female Male
No 21 20 45 27 25 22 18 26
47.73 52.63 39.13 28.42 26.88 30.56 11.84 12.56
Yes 23 18 70 68 68 50 134 181
52.27 47 .37 60.87 71.58 73.12 69.44 88.16 87.44
TOTAL 44 38 115 95 93 72 152 207
100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00
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Table2.2a (N=825): Property ownership by sex and education

Do you |
own any |
property | 4-Cat Education and Sex (numeric)
in your | ---- None ---- - SSC or low -  ----- HSC ---- - Bachelors -
own name? | Female Male Female Male Female Male Female Male
__________ +_____________________________________________________________________
No | 36 28 84 56 73 52 119 115
| 81.82 73.68 72.41 58.95 77.66 70.27 78.29 54.25
I
Yes | 8 10 32 39 21 22 33 97
| 18.18 26.32 27.59 41.05 22.34 29.73 21.71 45.75
I
TOTAL | 44 38 116 95 94 74 152 212
I

100.00 100.00 100.00 100.00 100.06 100.00 100.00 100.00

Do you |
have any | 4-Cat Education and Sex (numeric)

cash | ---- None ---- - SsCor low -  ----- HSC ---- - Bachelors -
savings? | Female Male Female Male Female Male Female Male
__________ +_____________________________________________________________________
No | 32 29 69 59 65 49 72 74
| 72.73 76.32 60.600 60.20 71.43 54.85 47 .37 35.24

I
Yes | 12 9 46 39 26 34 80 136
| 27.27 23.68 49.90 39.80 28.57 45.95 52.63 64.76

I
TOTAL | 44 38 115 98 91 74 152 210

I

100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00
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Table2.2c (N=828) Property ownership by sex and work experience

Do you |

own any | Ever worked in paid employment
property | and Sex (numeric)

in your | - no paid wo - - has work e -
own name? | Female Male Female Male
__________ +_________________________________
No | 220 94 94 157
| 8e@.29 73.44 70.15 53.77

I
Yes | 54 34 49 135
| 19.71 26.56 29.85 46.23

I
TOTAL | 274 128 134 292

I

Do you | Ever worked in paid employment
have any | and Sex (numeric)

cash | - no paid wo - - has work e -
savings? | Female Male Female Male
__________ +_________________________________
No | 171 84 67 118
| 63.10 65.63 50.38  40.27

I
Yes | 100 44 66 175
| 36.90 34.38 49.62 598.73

I
TOTAL | 271 128 133 293

I

100.00 100.00 100.00 100.00
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Table 2.2e Parental/Marital Family has taken money/valuable possessions against their will, by

education
Parental
or Marital
family has
taken
money/valu
able
possession
against

their wil None

No 56

74.67

Yes 19

25.33

Total 75

1ee.00

Pearson chi2(3) =

Table2.3a(N=816)1 am inclined to think that | am a failuréy sexand education

4-Cat Education

SSC or

lo

23.4818

I

+

131 312 |

83.44 92.86 |

+

26 24 |

16.56 7.14 |

+

157 336 |

100.00 100.00 |
Pr = 8.000

HSC Bachelors

All in all, I am
inclined to feel
that I am a
failure.

Strongly Disagree

Disagree

Unsure

Agree

Strongly Agree

4-Cat Education and Sex (numeric)

Female

HSC ----
Male

---- None ----
Female Male
3 3
6.98 8.11
19 18
44 .19 48 .65
1
2.33
17 16
39.53 43,24
3
6.98
43 37
100.00 100.00

- 85C or low -
Female Male
16 14
13.91 14.74
54 54
46.96 56.84
4 3

3.48 3.16
34 22
29.57 23.16
7 2

6.09 2.11
115 95
100.00 100.00

42 .39

21.74

56.16

6.85

12.33

4
5.48

73
1006.00

- Bachelors -
Female Male
55 76
36.18 36.36
67 100

44 .08 47 .85
2 6

1.32 2.87
23 23
15.13 11.00
5 4

3.29 1.91
152 209
100.00 100.00
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Table2.3b (N=824)1 worry what otherghink of me, by sex and education

I worry about 4-Cat Education and Sex (numeric)

I
what others | ---- None ---- - 8sCor low -  =----- HSC ---- - Bachelors -
think of me. | Female Male Female Male Female Male Female Male
______________ B e el i i e
Never | 12 20 37 27 21 22 28 53
| 29.27 52.63 31.90 27.84 22.58 28.95 18.30 25.24

I
Rarely/Seldom | 8 4 19 28 13 11 38 49
| 19.51 19.53 16.38 28.87 13.98 14.47 24.84  23.33

I
Sometimes | E 8 20 19 26 19 42 53
| 21.95 21.65 17.24 19.59 27.96 25.00 27.45 25.24

I
Usually/Often | 2 4 20 15 17 14 22 36
| 4.88 10.53 17.24 15.46 18.28 18.42 14.38 17.14

I
Always | 10 2 20 8 16 10 23 19
| 24.39 5.26 17.24 8.25 17.20 13.16 15.83 g.05

I
TOTAL | 41 38 116 97 93 76 153 210

I

Table2.3c | am inclined to feel that | am a failure, by marital status

All in all, I am
inclined to feel

I
I
that I am a | maritalstatus_nnn

failure. | Single/In Ever-marr | Total
__________________ e e e
Strongly Disagree | 117 85 | 202
| 36.91 17.42 | 25.89
__________________ e e e
Disagree | 139 247 | 386
| 43.85 50.61 | 47.95
__________________ e e e
Unsure | 8 18 | 26
| 2.52 3.69 | 3.23
__________________ e e e
Agree | 41 121 | 162
| 12.93 24.80 | 20.12
__________________ e e e
Strongly Agree | 12 17 | 29
| 3.79 3.48 | 3.60
__________________ e e e
Total | 317 488 | 805
| 100.00 1e0.00 | 100.00

Pearson chi2(4) = 45.2175 Pr = ©.000

Table2.3d | worry what others think of me, by age
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I worry about

|
what others | 2-Cat age

think of me. | 18-34 35+ | Total
_______________ e e e
Never | 140 77 | 217
| 26.37 27.11 | 26.63
_______________ e e e e
Rarely/Seldom | 94 75 | 169
| 17.70 26.41 | 20.74
_______________ e e e e
Sometimes | 138 57 | 195
| 25.99 20.07 | 23.93
_______________ e e e e
Usually/Often | 83 a4 | 127
| 15.63 15.49 | 15.58
_______________ e e e e
Always | 76 31 | 187
| 14.31 10.92 | 13.13
_______________ e e e e
Total | 531 284 | 815
| 160.00 100.00 | 100.00

Pearson chi2(4) = 11.1397 Pr = 90.025

Table2.4aRegulation of who one spends time with, by work experience and sex

Parents or
Partner tells Sex (numeric) and Ever worked in paid employment
them who they can Female Male
spend time with. no paid work experie has work experience no paid work experie has work experience
Strongly Disagree 26 20 18 52
10.24 16.13 15.79 18.91
Disagree 119 70 50 166
46.85 56.45 43.86 60.36
Unsure 40 13 23 22
15.75 10.48 20.18 8.00
Agree 60 18 17 28
23.62 14.52 14.91 10.18
Strongly Agree 9 3 6 7
3.54 2.42 5.26 2.55
TOTAL 254 124 114 275
100.00 100.00 100.00 100.00
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Table2.4b Regulation of who one spends time witlediycation

Parents or
Partner tells

them who they can 4-Cat Education

|

|

|
spend time with. | None SSC or lo HSC Bachelors | Total
__________________ e g
strongly Disagree | 3 8 21 82 | 114
| 4.00 4.06 13.38 24.48 | 14.92
__________________ e e g
Disagree | 61 132 69 142 | 404
| 81.33 67.01 43,95 42.39 | 52.88
__________________ e e g
Unsure | 1 20 29 48 | 98
| 1.33 10.15 18.47 14.33 | 12.83
__________________ e m e e e e m
Agree | 9 33 30 51 | 123
| 12.00 16.75 19.11 15.22 | 16.10
__________________ e e e e e e e m
Strongly Agree | 1 a4 8 12 | 25
| 1.33 2.03 5.10 3.58 | 3.27
__________________ e m e e e e m
Total | 75 197 157 335 | 764
| 100.00 100.00 100.00 100.00 | 100.00

Pearson chi2(12) = 89.2581 Pr = 0.000

Table 2.4 Regulation ofvhat one wears by marital status

Parents or
Partner or
In-laws tries to
control what they maritalstatus_nnn

wear. Single/In Ever-marr Total

Strongly Disagree 38 46 84

12.84 9.94 11.07

Disagree 105 258 363

35.47 55.72 47.83

Unsure 31 35 66

10.47 7.56 8.70

Agree 87 106 193

29.39 22.89 25.43

Strongly Agree 35 18 53

11.82 3.89 6.98

Total 296 463 759

100.00 100.00 100.00

Pearson chi2 (4) = 37.9059 Pr = 0.000
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Table2.5a: | can achieve things even in the face of family oppositioseXwand marital status

I am able to
achieve what
I want, even
when people

in my family
oppose me.

Single/In a relation

Female

Sex (numeric) and maritalstatus nnn

Male

Ever-married

Single/In a relation

Ever-married

Never

Rarely/Seldom

Sometimes

Usually/Often

Always

TOTAL

11
8.73

16
12.70

50
39.68

37
29.37

12
9.52

126
100.00

45
16.67

45
16.67

95
35.19

40
14.81

45
16.67

270
100.00

16
8.33

19
9.90

74
38.54

54
28.13

29
15.10

192
100.00

16
7.21

35
15.77

83
37.39

47
21.17

41
18.47

222
100.00

Table2.5b: | feel comfortable sayingo about things | do not want to day education

I feel
comfortable
saying no
about things I
do not want to 4-Cat Education
do. None S5C or lo HSC Bachelors Total
Never 6 12 6 7 31
7.50 5.69 3.57 1.93 3.77
Rarely/Seldom 18 51 13 37 119
22.50 24,17 7.74 10.19 14.48
Sometimes 18 50 54 80 202
22.50 23.70 32.14 22.04 24.57
Usually/Often 22 29 41 105 197
27.50 13.74 24.40 28.93 23.97
Always 16 69 54 134 273
20.00 32.70 32.14 36.91 33.21
Total 80 211 168 363 822
100.00 100.00 100.00 100.00 100.00
Pearson chi2 (12) = 59.6197 Pr = 0.000
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Table2.5c| feel comfortable saying no about things | do not want to do, by work experience

I feel
comfortable
saying no
about things I Ever worked in paid
do not want to employment
do. no paid w has work Total
Never 9 22 31
2.23 5.21 3.76
Rarely/Seldom 44 75 119
10.92 17.77 14.42
Sometimes 111 91 202
27.54 21.56 24.48
Usually/Often 107 91 198
26.55 21.56 24.00
Always 132 143 275
32.75 33.89 33.33
Total 403 422 825
100.00 100.00 100.00
Pearson chiz(4) = 16.8117 Fr = 0.002

Table2.5d Ability todecide timing of marriage by sex

Will be or was
able to make
decision about
when to get Sex (numeric)

married. Female Male Total

Strongly Disagree 29 5 34

7.40 1.28 4,34

Disagree 134 87 221

34.18 22.19 28.19

Unsure 32 37 69

8.16 9.44 8.80

Agree 124 171 295

31.63 43.62 37.63

Strongly Agree 73 92 165

18.62 23.47 21.05

Total 392 392 784

100.00 100.00 100.00

Pearson chi2 (4) = 36.9750 Pr = 0.000



