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NOTES ON ANALYSIS PRESENTED IN THIS REPORT: 
 

1. The questionnaire that was administered from which the data for this report has been prepared included 

199 items and took on average 30-45 minutes to be completed by respondents.  The questionnaire was 

administered primarily in Bangla, although some respondents preferred to complete an English 

questionnaire.  Questionnaires were translated from English to Bangla and then re-translated back to 

English by hired translators to check for reliability and consistency in translated items.  Questionnaires 

were also pre-tested with a sample of 41 undergraduate students.  Respondents had the option to 

complete the questionnaire by themselves or have it read out to the and be completed by field 

researchers.  The surveys were conducted by 10 field researchers who were Bangladesh undergraduate 

female students from the Asian University for Women who worked in pairs for the survey.  They were 

trained in May 2015 for survey research by Drs Varuni Ganepola and Sara N. Amin. 

 

2. This report has been prepared with keeping in mind the research objectives of this study, which are: 

 

I. To document change and opportunities for women;  

II. To describe how these changes and opportunities are perceived in Muslim 

communities in these countries by both men and women; and  

III.  To understand how these changing experiences for women are impacting on 

gender relations in the family 

 

Therefore, this report provides descriptive summaries of key indicators in relation to perceptions of 

opportunities for girls/women, gender relation attitudes, and gender relations behaviors in the family. 

 

This report also presents findings that indicate whether education and work experience are important 

predictors of various key concepts and indicators related to empowerment, gender role attitudes and 

gender role behaviors.  In relation to the latter, only indicators for which education and work experience 

were found to be significant after controlling for sex, age, religiosity, marital status and sect are 

discussed.  Logistic and multinomial regressions were run to test whether education and work 

experience were significant predictors of the various indicators of empowerment, gender role attitudes 

and gender role behaviors, controlling for sex, religiosity, ethnicity, age, marital status and sect. A 

relationship was considered significant if the p-value was < 0.05.  

 

This report does not provide a detailed analysis in relation to how type of employment, the role of 

education and work experiences of parents, degree of gender socialization and class background of our 

respondents may shape the relationships presented here; these analyses will be conducted in the future. 

The international research seminar for which this report is being prepared should be used as a space to 

discuss potential areas to explore in further analyses. 

 

3. The sample from which this report is drawn is: 

 

Surveys in Bangladesh were conducted in Dhaka and Chittagong between June-August 2015.  In 

Chittagong 453 surveys were conducted in the following areas:   Chawk Bazaar, Lalkha Bazaar, 

Mehdibagh, Mimi, Mothi Tower, Riazoddin Bazaar, Sanmar, Sholoshor and Teri Bazaar. In Dhaka, 
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391 surveys were conducted in the following areas: Badda, Bashundhara Mall, Gulshan Market, 

Karail, Mirpur, New Market, Rayer Bazaar, and Shyamoli. These areas were chosen to allow for 

socio-economic diversity in the sample and key informants were utilized, as well as secondary data 

sources to optimize the possibility of ensuring socio-economic diversity in the sample. Issues of 

security for female field researchers were also taken into account in the sampling design, as well 

as where women would be accessible. Respondents were approached based on a pre-determined 

rule to help create a random sample.    

 

A total of 844 surveys were completed and for which data has been entered, with 413 (49%) females 

and 431 males (51%), with no missing data on sex information. The median age group in the sample 

is the 25-34 years for women and men.  The median religiosity in the sample is moderately religious 

for women and men.  In terms of religiosity, 33% of women and 33% of men identified as very 

religious, while 3% of women and 5% of men identified themselves as not religious.  In terms of 

sect, 72% of our respondents identified as Sunni and less than 1% identified as Shi’ite.    Importantly 

17% of respondents identified as “I do not know.”  In the analyses for Bangladesh, multivariate 

analyses utilize only religiosity and not sect—both due to the empirical distribution of sect in our 

data, as well as the fact that sect has generally not shown to be an important social structure in the 

country.  In term of marital status, 36% of respondents were single, 56% are married and 6% of 

respondents were either in a relationship, widowed or divorced.   

 

Generally, the sample is quite well balanced in terms of the different demographic characteristics, 

but some biases in the sample are in relation to age and education:  

1) Age:  we do have a sample that is younger (almost 31% of the sample is between the 

ages of 18-24 and almost 65% are under 35 years). This is not a big problem since 2014 

Bangladesh population data shows that about 19% of the adult population is between 15-

24 years old (while of the total population 32% are under the age of 15).  So overall we 

have a young sample in a young population. 

3) Education:  20% of our sample have HSC level of education1 and 44% have a Bachelors 

or higher degree, with a significant difference between men and women in terms of 

Bachelors or higher education: 50% of men compared to 38% of women respondents 

reported having a Bachelors or higher degree. The percentage of respondents with a 

Masters in the sample is 14%, with 18% of men and 10% of women having a Masters 

degree. According to the UNESCO Institute for Statistics 2014 data, the enrollment number 

in the Bangladesh population for tertiary education was 2 million.  This would suggest that 

our sample has an over-representation of men and women with tertiary education in the 

sample. 

4. There are no major missing data problems in these demographic characteristics.  In terms of other 

variables and indicators, missing data is not an issue except for some of the ICT related questions. 

 

 

  

                                                           
1 Note, for the purpose of comparability, all 4 country reports the levels of None, SSC or less (less than 12 years), 
HSC (12 years) and Bachelors or higher were used for measuring education levels.  In questionnaires the equivalent 
of these were asked as appropriate per country context. 
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1. Gender Role Attitudes and Perceptions About Women’s 

Opportunities 

1.0 In Brief 
In contrast to what many studies and especially popular discourse suggests, our study indicates that gender 

role attitudes and perceptions about women’s opportunities are positive.  Moreover, this section indicates 

that a majority of respondents understand Islam to be supportive of gender equality and for women to pursue 

education and employment.  This point is important in thinking about how religious actors or ideas can be 

potential allies in actions and interventions to help support girls’/women’s education and employment.  

Nevertheless, this section also indicates that while attitudes towards women’s education and employment, 

and overall gender equality are supported, there is a tendency to also support attitudes that a) normalize a 

woman’s submission in the home and the family; and b) normalize a woman’s role as homemaker and a 

man’s role as provider.  Therefore, support for women’s education and employment seems to co-exist with 

support for more traditional gendered division of labour in the home and family.  This is further 

corroborated in section 3 of this report when we examine actual gender role behaviors in the family. 

Additionally, while religiosity is important for some of these attitudes, our data suggests that there is less 

variation along this axis than would be expected in terms of both support for and attitudes against gender 

equality. 

1.1 Attitudes about gender equality 
As Figure 1.1.1 show, a majority of respondents agreed (53%) that men and women should have equal 

status in society, and 46% of respondents agreed that according to Islam, men and women are equal.  

Combined with the fact that a third of respondents strongly agreed with both these statements, we could 

say that our data shows strong support by both men and women for gender equality, broadly speaking.   

Figure 1.1.1 Support (in %) for equality between women and men 
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Bivariate analyses indicate that those with more education are more likely to strongly agree with these three 

statements compared to those with no education (Tables 1.1a).  Female respondents (39%) were more likely 

to strongly agree with the statement that men and women have equal status in the society compared to male 

respondents (29%) (Table 1.1b); however, there was no difference between men and women for the idea 

that according to Islam men and women are equal.  Bivariate analyses also indicated that those that self-

identified as very religious were more likely to strongly agree with the statement that according to Islam, 

men and women are equal (Table 1.1c) After controlling for religiosity, age, and work experience, there 

was no significant variation by sex or education level in these attitudes about gender equality.   

When it comes to attitudes regarding who has authority in the family and how a woman should behave in 

relation to her husband or father in the case of disagreement, the picture is less encouraging, as shown in 

Figure 1.1.2. Not only do 53% of respondents feel that a male member should be the head of the family, a 

majority of respondents (52%) agree or strongly agreed with the statement that a woman should not question 

the authority of the husband or father and 59% of respondents agree or strongly agree with the statement 

that “A religious woman should be submissive to her husband at all cost.” 

Figure 1.1.2 Support (%) for women's submission in the family 

 

Multivariate analysis indicates differences in terms of sex, education and work experience in relation to 
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When it comes to attitudes about violence against women, which is seen to be an important indicator of 

attitudes towards gender equality, we find that while a majority of respondents agree or strongly agree that 

violence against women is bad, only 38% of respondents strongly agreed that violence against women is 

bad and 34% of all respondents strongly agreed that religious institutions should condemn violence against 

women. (Figure 1.1.3a) Similarly while 76% of respondents disagreed or strongly disagreed that using 

violence to solve family issues is acceptable, only 25% strongly disagreed with this. (Figure 1.1.3b)  

Moreover, less than 40% of respondents disagreed or strongly disagreed with the idea that violence against 

in the home is a private matter, while a majority (51%) of respondents agreed or strongly agreed that it is a 

private matter that should not be discussed outside the family (Figure 1.1.3b). 

Figure 1.1.3a Attitudes toward violence in the family and against women. 

 

Figure 1.1.3b Attitudes toward violence in the family and against women. 
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work for sons and daughters.  Figure 1.1.4 indicates support for gender equality in relation the issue of the 

importance of a woman’s consent in marriage: 45% of respondents strongly agreed that a woman’s consent 

is as important as that of a man for marriage. In terms of equality for right to divorce, the support is weaker, 

but it is still strong with 38% agreeing strongly and another 51% agreeing that the right of divorce belongs 

to both wife and husband. 

Figure 1.1.4 Attitudes about gender equality in relation to marriage and divorce  

 

Interestingly, when it comes to the issue of inheritance, while 90% of respondents agreed or strongly agreed 

that women should be permitted to inherit property, 59% of respondents agreed or strongly agreed that a 

male child is more suitable to inherit their parents’ property (Figure 1.1.5).  While overall this would suggest 
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Figure 1.1.5 Attitudes about gender equality in relation to inheritance 
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1.2 Attitudes and perceptions about women’s education 
What are the gendered expectations in the family, especially in relation to women’s education and 

employment?  Table 1.2a presents descriptive summaries of the gender role attitudes of our respondents in 

relation to ideas about women’s education.   

In relation to women’s education, we find that 89% of respondents agreed or strongly agreed that educated 

women make better mothers, and this attitude did not vary by sex, religiosity, age, or work experience.  It 

is encouraging to see that 69% of respondents disagreed or strongly disagreed with the statement that it is 

more important to educate sons than daughters, thus indicating that there is more support for equal 

educational opportunities for both sons and daughters.  Nevertheless, over a quarter of respondents agreed 

or strongly agreed with the statement, indicating that attitudes for supporting sons’ education over 

daughters’ education persist.  Multivariate analyses indicated that men tended to agree with the statement 

of educating sons more than daughters, compared to women. (Table 1.2b).  

Table 1.2a Attitudes about womenôs education  

Gender Role Attitude Item 

# of 

Non-

missing 

response 

Strongly 

Disagree 

% 

Disagree 

% 

Unsure 

% 

Agree 

% 

Strongly 

Agree 

% 
Educated women make better 

mothers. 
824 0.85 5.58 4.25 54 35.32 

It is more important to educate 

sons than daughters. 
831 25.39 44.28 3.37 22.02 4.93 

Women who are highly educated 

lose touch with their culture. 
816 19.61 38.73 15.2 20.59 5.88 

It is acceptable for an unmarried 

woman to live away from her 

family. 
820 11.22 40.73 11.34 22.68 14.02 

A woman has to have a husband 

or sons or some other male 

kinsman to protect her. 
830 5.3 23.13 8.31 47.83 15.42 

 

Interestingly, while 45% of respondents stated that girls usually or always complete at least 12 years of 

education, over a third of respondents felt that girls never or rarely finish twelve years of education in their 

city.   Thus perceptions of how often girls are completing HSC levels of education are varied in Bangladesh.  

Moreover, 32% of respondents felt that girls usually or always get more opportunity than boys for education 

and another 35% of respondents felt that girls sometimes get more opportunities for education than boys. 

(See Figure 1.2.1)  These perceptions did not differ significantly between men and women. 
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Figure 1.2.1 Perceptions of education opportunities for girls in Chittagong and Dhaka 
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respondents also stated that they (both men and women) felt unsafe in public places, with 78% of women 

and 61% of me saying they felt unsafe in public spaces.   

1.3 Attitudes and perceptions about women’s employment 
Similar to education for women, our respondents tended to have a positive perspective related to working 

women and their worth to the family.  As Table 1.3a shows, 63% of respondents agreed or strongly agreed 

with the statement that working women can be good mothers and 80% of respondents felt that working 

women are an asset to the family. Multivariate analyses indicated no significant variation by sex, education, 

work experience, religiosity or age in these two attitudes.  This positive attitude towards women working 

may also be related to the fact that there is a perception (59%) that women usually or always work outside 

the home in Chittagong and Dhaka.  Importantly also, 68% of men and women felt that Islam puts no barrier 

to women working outside the home and this did not vary by sex, age, religiosity, education or work 

experience.   

Table 1.3a Attitudes about womenôs employment 

Gender Role Attitude Item 

# of 

Non-

missing 

response 

Strongly 

Disagree Disagree Unsure Agree 

Strongly 

Agree 
Working women can be good 

mothers. 
820 2.32 16.1 18.29 40.85 22.44 

Working women are an asset to 

the family. 
820 1.1 8.29 10.98 53.9 25.73 

If a woman's job sometimes 

requires her to be away from 

home overnight, this should not 

bother her family members. 
819 5.25 20.02 13.43 49.82 11.48 

A wife should give up her job 

whenever it inconveniences her 

husband and children. 
826 11.14 27 14.04 36.8 11.02 

Women shouldn't earn more 

money than men. 
826 24.09 39.59 11.86 21.07 3.39 

Women who go out to work are 

'bad' women. 
817 40.02 45.53 8.45 5.51 0.49 

Women should be only concerned 

with their duties of childbearing, 

house tending, and taking care of 

husband, rather than with desires 

for professional and business 

careers. 
827 22.01 40.02 9.92 23.58 4.47 

A man’s chief responsibility 

should be to earn money for his 

family. 
824 6.07 20.63 6.67 43.57 23.06 

There should be more day-care 

centres and nursery schools so 

that more young mothers could 

work. 
824 0.73 6.19 9.83 56.55 26.7 

My religion puts no barriers to 

women working outside the home. 
812 1.72 13.05 17.24 47.78 20.2 

 

Moreover, 85% of respondents also disagreed or strongly disagreed with the idea that women who go out 

for work are ‘bad’ women.  Sex, education level and religiosity were significant in distinguishing the 
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strength of disagreement with this statement.  Women (44%) were more likely to strongly disagree with 

this statement compared to men (36%), although the difference in this was small.  Those with more with 

education were more likely to strongly disagree with this statement compared to those with less education:  

thus while 53% of those with Bachelors strongly disagreed with the idea that women who go out for work 

are bad women, 16% of those with no education, 26% of those with SSC or less education, and 41% of 

those with HSC strongly disagreed with this statement. (Table 1.3b). Finally, those that identified as more 

religious, were more likely to strongly disagree with this statement than those that identified as less 

religious:  thus 48% of the very religious strongly disagreed that women who go out to work are bad women, 

compared to 37% of the moderately religious and 27% of the not religious. 

While 61% of respondents agreed or strongly agreed that it is okay for a woman to have to stay away 

overnight for her job, women were more likely to both strongly agree (15%) and agree (52%) with this 

compared to men (8% and 48%, respectively). 

There was also relatively weak support for the idea that women should not earn more than men, with 24% 

agreeing or strongly agreeing with this idea. Those with less education tended to agree with this idea that 

women should not earn more than men, after controlling for religiosity, work experience, and age. Thus 

while 44% of those with no education supported the idea that women should not earn more than men, 36% 

of those with SSC or less, 19% of those with HSC and 8% of those with Bachelors or higher education 

supported this idea.  While men tended to also agree with this statement more than women, the difference 

is very small. 

In line with the positive support for women working that we see above, just over a quarter of respondents 

(27%) agreed or strongly agreed that women should only be concerned with their gender-traditional 

responsibilities of childcare/housework at the expense of their careers.  As would be expected, multivariate 

analysis indicated that men and those with less education were more likely to support the idea that woman’s 

main role is in the home.  

Despite this support for women working, we also find that when it comes to thinking about priorities of 

men and women, our data indicates that gender traditional attitudes persist.  For example, close to a majority 

of respondents (48%) also said that women should give up their job if it inconveniences her husband and 

children. Men and those with no education were more likely to agree with this statement than women and 

those with more education. Work experience, religiosity, nor age were important in differentiating support 

for this attitude.   

Showing further support for more traditional gender roles, 66% of respondents agreed or strongly agreed 

that a man’s chief responsibility remains that of being the (financial) provider of the family.  The strong 

support for the idea that the man should earn the money varied only by sex, with men agreeing with this 

more often than women. However, the difference between men and women’s support for this was small: 

68% of men agreed or strongly agreed compared to 64% of women.   

Nevertheless, there seems to be a willingness among respondents to support women’s employment by 

allowing for some changes in how childcare works:  for example, 83% of respondents agree or strongly 

agree with the idea that there should be more day care centers and nursery schools to make way for young 

mothers to work.  This support did not vary by sex, age, education, work experience, or religiosity. While 

this support does not suggest that men participate more in child care responsibilities, it does suggest that 

Bangladeshi men and women feel women working is important enough that opportunities to pay for child 

care should be supported.  
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Among Bangladeshi respondents, less than a third of respondents (30%) thought that childcare 

responsibilities are usually or always equally shared by men and women, and this did not vary significantly 

between men and women.  In the section on gendered behavior in the family and home in this report, we 

explore this more in terms of actual practices by men and women in relation to childcare in Bangladesh.  

2. Empowerment, Education, Employment 

2.0 In Brief  
Measures of empowerment are one way to gauge to what extent changing opportunities and experiences 

are actually having an impact on the lives of women and men.  While most studies on women’s 

empowerment tend to look at measure only women’s empowerment, our studies actually compare men and 

women in terms of empowerment across several dimensions: economic empowerment, awareness, 

psychological empowerment, freedom from control/domination (by the family) and voice.  Our survey data 

indicates that in Chittagong and Dhaka, education matters across all dimensions of empowerment; 

employment matters for economic empowerment, voice and freedom from domination.  Our survey data 

also indicates that while women tend to face lower levels of empowerment across multiple dimensions 

compared to men, both men and women indicate similar levels of psychological empowerment.  These 

findings would suggest perhaps that while decreasing the gender gap in education is thus important for 

empowerment, it is also important to increase opportunities of education and employment for both women 

and men. 

2.1 Awareness 
 

When taking into account religiosity, work experience, age, religiosity, sex and marital status only 

education remains significant in predicting respondents’ awareness of legal, social and political aspects of 

women’s issues in Bangladesh.   In Bangladesh, education was an important factor in awareness, with those 

with more education being aware of a) organizations in their area that work on women’s issues, b) the 

importance of registering marriage and c) women’s right to divorce.  Among both men and women, those 

with no education were the least likely to be aware of all three indicators of awareness, and those with 

Bachelors or higher were the most likely to be aware of all three measures.  Respondents with SSC or lower, 

HSC, and Bachelors or higher were similar in their level of awareness, while those with no education had 

the greatest difference in awareness. However, despite the importance of education, it is important to also 

note that only 40% of those with Bachelors or higher levels of education were aware of an organization in 

their area that works on women’s issues compared to 20% with no education.  In relation to the importance 

of registering marriage, 68% of those with no education, 81% of those with SSC or less education, 94%% 

of those with HSC and 92% of those with Bachelors or higher education were aware of the importance of 

registering marriage. For the right of divorce, 50% of respondents with no education were aware of that 

women have the legal and religious right of divorce, compared to 88% of those with Bachelors or higher 

education. 

In Bangladesh, there was no significant difference by sex for awareness related to any of three indicators. 

Education increased legal, social and political awareness for both men and women. (Tables 2.1a, 2.1b and 

2.1c.) Thus, for example, compared to 21% of women with no education being aware of an organization 

that worked on women’s issues in their area, 36% of those with SSC or less, 32% of those with HSC and 

34% of women with Bachelors or higher were aware of such women’s rights organizations.  The 

comparative numbers for men were 19%, 41% 33% and 43%, respectively. (Table 2.1a) In relation to 

awareness of the importance of registering marriage, while education was also for both men and women, it 
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is important to note that 68% of women and 68% of men with no education were aware of the importance 

of registering marriage; these proportions increased to 92% for women and men with Bachelors or higher 

education. (Table 2.1b) Regarding women’s right to initiate divorce, education increased the awareness of 

both men and women about women’s right to initiate divorce; 52% of women with no education and 47% 

of men with no education were aware of this right compared to 88% of women and 87% of men with 

Bachelors or higher education. (Table 2.1c).  In Bangladesh, education did not make more of a difference 

in terms of legal, social and political awareness for women when compared to men—i.e., education did not 

seem to lead to women become more aware than men, overall, controlling for education, women and men 

were equal in terms of awareness of these rights.   

2.2 Economic Empowerment 
For Bangladesh, 40% of the men own property as compared to 41% of women and 52% of the men to 

compared to 21% of the women said they had cash savings.  Multivariate analysis indicated that the 

significant predictors of economic empowerment for property ownership was education, sex, religiosity, 

and work experience, while for cash savings it was education, religiosity and work experience.   

Not surprisingly, those with more education, and paid work experience were more likely to be economically 

empowered in terms of both ownership of property and having cash savings.  However, education seemed 

to make little difference in reducing the gender inequality between men and women in terms of property 

ownership and in fact the different between men and women in reported property ownership was higher 

among those with Bachelors or higher (24%), compared to those with no education (8%). (Table 2.2a) This 

was even more pronounced in relation to cash savings. (Table 2.2b). A similar pattern was found in relation 

to work experience and the difference between men and women in property ownership.  Thus while paid 

work experience increased the likelihood of both men and women to own property and have cash savings, 

it did not reduce the gender inequality in economic empowerment, and in fact seemed to increase it. (Tables 

2.2c and 2.2d). 

As noted earlier, religiosity was also significant in multivariate analysis of predictors of economic 

empowerment after controlling for sex, age, marital status, education and work experience in Bangladesh.  

While 47% of those who identified as very religious owned property compared to 26% of the moderately 

religious and 21% of the not religious.  Similarly, while 53% of the very religious reported having cash 

savings, 44% of the moderately religious and 30% of the not religious reported having cash savings. 

Exploratory analysis of this relationship indicates the difference between men and women in terms of 

economic empowerment does not vary by religiosity of respondents; however, it seems to vary by 

educational levels.2  Further analysis is required to understand this pattern in Bangladesh.  

In addition to ownership of economic resources, another way to measure economic empowerment relates 

to whether women’s control over their economic resources and whether they are allowed to work for paid 

employment. Parental or marital families in Bangladesh are not more likely to take money/valuable 

possession from women against their will compared to men (14% of women and 13% of men in our sample 

had experienced this). Multivariate analysis indicated that irrespective of sex, those with no education were 

more likely to experience money or other valuable possessions be taken away by their parental or marital 

families (25%) compared to those with more education (16% of those with SSC or lower, 16% of those 

                                                           
2 Some may suggest that the relationship may be a product of differences between respondents in Chittagong and 
Dhaka and the levels of difference in religiosity between populations in these two cities and if our sample in 
Chittagong is biased towards more property owners. Multivariate analysis shows that even after controlling for city 
(which is not significant in the multivariate analysis), religiosity remains significant in predicting economic 
empowerment in Bangladesh.  
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with HSC or lower and 7% of those with Bachelors or higher). (Table 2.2e).   In contrast, women (19%) 

are more likely to have been prevented from working by their parental or marital families compared to 6% 

of men.  

2.3 Psychological Empowerment 
In terms of psychological empowerment, overall, the overwhelming majority of our Bangladeshi 

respondents had a positive sense of themselves.  94% of all respondents agreed or strongly agreed that they 

had some good qualities and 83% of respondents agreed or strongly agreed with the statement that “On the 

whole I am satisfied with myself.”  Over 80% of respondents said they usually (26%) or always (55%) felt 

they feel valued in their family.  At the same time, 79% of respondents agreed or strongly agreed with the 

statement that “I wish I could have more respect for myself.”     Just under a quarter of respondents (24%) 

said that they agreed or strongly agreed with the statement overall they are a failure—in fact, 25% said 

strongly disagreed, and 48% disagreed with this statement. Just over a quarter, (29%) of respondents 

mentioned that they tended to usually or always worry about what others think of them.   

Among Bangladeshi respondents, education mattered for two of the indicators of psychological 

empowerment and while work experience was not significant for any of the indicators after controlling for 

sex, age, marital status, religiosity.  Those with more education were less likely to agree that they overall 

felt like a failure compared to those with less education.  This pattern was more pronounced for men than 

women, suggest that education matters more for men in relation to this psychological empowerment 

indicator (Table 2.3a). Similarly, in relation to respondents being worried about what others think of them, 

those with more education were more likely to never think about this compared to those with no education; 

again this pattern was stronger for men than women. (Table 2.3b).   

Multivariate analyses also indicate that sex, religiosity and marital status were significant for these two 

indicators of psychological empowerment (feeling like a failure and worrying what others thought of them). 

Thus, 27% of women agreed or strongly agreed that they were inclined to feel like a failure and 17% of 

women reported the always worried about what others think, 19% of men agreed or strongly agreed they 

felt like a failure and 9% of men reported always worrying about what others think about them. Married 

people were also more likely to agree that they felt like a failure compared to single respondents (Table 

2.3c).  Single people were likely to worry more often about what others think of them, although the 

difference is very small between married and single people for this indicator; older respondents were also 

more likely to never or rarely worry about what others think (53%) compared to younger respondents (43%) 

(Table 2.3f).   

Multivariate analysis also indicated that religiosity was significant for three of the psychological indicators 

of empowerment, with the very religious having higher measures of psychological empowerment compared 

to those that are less religious.  For example, for the indicator of feeling valued in the family, 63% of the 

very religious said they always felt valued in their family compared to 54% of the moderately religious and 

45% of the not religious.  Moreover, 52% of the very religious strongly felt that they had good qualities, 

compared to 32% of the moderately religious and 25% of the not religious.3  Complementing this, 34% of 

the very religious strongly disagreed with the statement of feeling like a failure, compared to 21% of the 

moderately religious and 12% of the not religious. Overall this would indicate that among Bangladeshi 

                                                           
3 Regarding this indicator, the difference was mainly between those that agreed vs. strongly agreed with this 
statement.  The not religious and moderately religious were more likely to agree compared to the very religious 
who were more likely to strongly agree. 
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respondents, religiosity tends to have a positive impact on psychological empowerment, controlling for sex, 

age, marital status, education and work experience.  

2.4 Freedom from Domination and Mobility 
The majority of the women in our sample indicate a high level of mobility in terms of going to the market 

place and for health care, with 85% of respondents indicating they have been to the market themselves and 

67% of respondents indicating having gone to the doctor alone.  Multivariate analysis showed that degree 

of mobility for women did not vary by age, religiosity, work experience, marital status or education.  

Another indicator of whether women are free to move can be seen from whether married women are 

preventing from visiting their parental families.  In our sample, 465 married women respondent to this 

question and of these 7% admitted to being prevented by their husbands or in-laws from visiting their 

parental families.   

If we look at to what extent men and women experience control over their lives in terms of families trying 

to regulate who they can spend time with, where they are, and what they can wear, we find that a minority 

of respondents felt they experienced this in Bangladesh:  19% of respondents agreed or strongly agreed that 

their families controlled who they spend time with, and 32% of respondents agreed or strongly agreed that 

their families dictated what they could wear.  The only indicator in which control is experienced by a 

majority of respondents (54%) is in relation to families wanting to know where one is.   

Level of education, work experience and sex were significant in shaping regulation by the family of who 

women and men spent time with after controlling for age, religiosity and marital status.  While 14% of men 

agreed or strongly agreed that their families told them who to spend time with, 24% of women agreed or 

strongly agreed with that they experienced this form of regulation.  Those with work experience were less 

likely to experience this form of control compared to those with no work experience. The data indicates 

that this was somewhat more pronounced for men compared to women, with 60% of males with work 

experience disagreeing this happened to them compared to 44% of men with no work experience; in contrast 

56% of women with paid work experience disagreed this happened to them compared to 47% of women 

with no paid work experience. (Table 2.4a). Those with more education were likely to experience more 

control over their time by families than those with less education (Table 2.4b).  Thus while 85% of 

respondents with no education disagreed or strongly disagreed that their families controlled who they spent 

time with, 71% of those with SSC or less education, 57% of those with HSC and 66% of those with 

Bachelors or higher education felt so.  This pattern did not vary between women and men.   

Work experience was also significant in reducing the likelihood of experience control over where one is, 

irrespective of sex, religiosity, age, education and marital status, although the difference was small: 59% of 

those with no work experience agreed or strongly agreed that their parents or partners wanted to know 

where they were, compared to 50% of those with work experience.  

Multivariate analysis also indicated that being single increased the degree of control one experiences by 

one’s family in Bangladesh in relation to regulation of where one is and what one wears.  This form of 

control is stronger in relation to control over what one wears compared to where one is.  Single respondents 

(41%) were more likely to experience control over what they wore by their families compared to married 

respondents (27%) (Table 2.4c).  This pattern did not vary between women and men.  
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2.5 Voice  
There were three indicators for voice in our questionnaire: how often did respondents feel they could 

achieve what they wanted, even in the face of family opposition, how often did respondents feel they could 

say no to things they did not want to do, and whether they felt they were able to decide regarding the timing 

of their marriage.  

Among all respondents, 38% said they can usually or always achieve what they want even when they face 

opposition from the family.  Multivariate analysis indicates that single women were more likely to feel they 

can usually achieve what they want in the face of family’s opposition (29%), compared to married women 

(15%). (Table 2.5a) While age was also significant, in that younger respondents were more likely to have 

a sense of efficacy in the face of family opposition, the differences are very small between the two age 

groups and is probably related to marital status.  

In relation to what extent respondents felt they could say no to things that they did not want to do, education 

and work experience were both significant after controlling for sex, age, marital status and religiosity.  

Those with more education had a stronger voice in relation to this indicator than those with less education 

and this did not vary between women and men (Table 2.5b).  Interestingly, among Bangladeshi respondents, 

those with no work experience had more voice, reporting 13% of the time that they never or rarely felt 

comfortable saying no to things they did not want to do, compared to 23% of work experience reporting 

they never or rarely felt comfortable saying no. (Table 2.5c). Since the question did not specify in what 

want context one was saying no, we do not know if this is an indication that work reduces voice in the home 

(which is unlikely) or that work reduces the ability to say no in certain contexts (such as the work place, 

which may be more likely).  

While a majority (59%) of both men and women reported that they agreed or strongly agreed that they were 

able to (for married respondents) or will be able to (for single respondents) decide timing of marriage, 

women were less likely than men to (51% of women compared to 67% of men) feel so, suggesting the 

greater degree of voice men have compared to women in decision-making regarding timing of marriage. 

(Table 2.5d).  In addition, sex, multivariate analysis also indicated that education was important in relation 

to one’s ability to decide the timing of marriage:  while 43% of those with no education felt they could or 

did decide the timing of marriage, 75% of those with Bachelors or higher education felt so.  This pattern 

was present more clearly for female respondents compared to male respondents.  

It is interesting to compare these actual experiences of voice with the perceptions respondents have of girls’ 

voice in their cities.  (Figure 2.5.1)  Among respondents in Chittagong and Dhaka, perceptions of girls’ 

voice and decision-making seems to be somewhat more negative when compared to the actual experiences 

of voice and decision-making shared by respondents. 
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Figure 2.5.1 Perceptions about girlsô voice and decision-making in society 

 

3. Gender role behaviors in the family, education and employment 

3.0 In Brief  
The analysis presented in this section is preliminary.  It indicates that work within the home remains 

overwhelmingly gendered along traditional gender roles and that a woman’s education and work experience 

are minimally impacting on changing these patterns.  The preliminary analysis here does indicate that a 

woman’s work experience and education are both related to changing gender role behaviors in the home.  

The preliminary analysis also indicates that education may actually be negatively related to shifts in 

gendered division of labor—although this may be related to education being an indicator for socioeconomic 

status or class—as the discussion below suggests.  Given that our sample is biased towards women with 

high levels of education, this finding (along with what we have seen in the previous section that education 

is an important predictor of empowerment across dimensions, and also gender role attitudes), suggests that 

while education is important in directing gender change, its impact is limited in terms of creating relational 

changes in the home.  For relational changes in the home, work seems to have greater potential.  However, 

multivariate analyses that takes into account greater details about women’s employment experience will be 

needed to make any stronger claims.  These kinds of analyses have been planned for the future with the 

data gathered in this study.  

3.1 What does gender role behaviors look like in the family? 
We asked respondents to indicate their experiences growing up in terms of what they observed their parents 

do in the family—in particular to what extent they observed their parents making important decisions 

together, whether fathers helped mothers in child care responsibilities and whether they observed their 

parents making differences between sons and daughters in the family.  These indicators were utilized to 

measure some level of gender role socialization in the family.  A majority of respondents agreed or strongly 

agreed that they were raised or are being raised in families where parents make important decisions together 

(79%), that their fathers or male guardian helps or helped mothers or female guardians with raising the 

children (72%), and that they did not experience any differences between how sons and daughters were 

raised in their family (79%).   
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In addition to getting a sense of the kind of socialization our respondents were getting in terms of gender 

role behaviors, we also asked respondents to share who was doing what tasks in their family household. 

Figure 3.1.1 provides a summary picture of how the household continues to be a site of gendered division 

of labour.   

Figure 3.1.1 How are household tasks gendered? 

 

According to our data, cooking, washing dishes, washing clothes, cleaning, and taking care of the sick are 

overwhelmingly done by women in the family in Bangladesh, while paying bills, starting discussions, and 

taking out loans are predominantly done by men.  Reflecting the continued dominance of male authority in 

the family, a majority of respondents, 69%, indicated that men have power in the family—with 17% of 

respondents indicating that women in the family have the power and 13% of respondents indicating that 

power was shared between men and women in the family.   Another indicator of power in the household is 

reflected by who is making decisions about major household purchases, and as we see below, 52% of 

respondents indicated that men tend to make these decisions in their families.  Men also have power in the 

sense of having more voice in the family, as indicated by the fact 69% of respondents indicated that in their 

families it is men who start discussions.  Tasks that were more often reported to be shared by men and 

women maintaining relationships (55%), childcare (47%), taking care of the sick (36%), and buying clothes 

for the family (33%).4  

It is interesting to compare these actual practices with the perceptions respondents have of what happens in 

their city:  26% of respondents stated that they felt that in their city girls and boys usually or always shared 

                                                           
4 It is important to note that compared to the other three countries, Bangladeshi respondents reported in greatest 
and significant (10% or more) proportions the use of hired help for washing dishes (27%), washing clothes (27%), 
cleaning (23%) and buying daily household needs (10%). In Afghanistan hired help was reported only for taking kids 
to school and in Pakistan the proportion of respondents indicating that hired help was used for washing dishes was 
21%, for washing clothes was 19% and for cleaning was 22%. 

0

10

20

30

40

50

60

70

80

90

100

Women in the family Men in the family Both men and women



20 
 

household tasks equally (which aligns well with the actual gender inequality in how household tasks are 

divided in the families of our respondents) and 30% of respondents thought that men and women share 

child care responsibilities equally (which also aligns with the responses given by our respondents about 

how child care is managed in their families). 

Table 3.1a     Table 3.1b 

  

If we look at all our respondents and examine to what extent women are doing men’s tasks (Table 3.1a) or 

men are doing women’s tasks (Table 3.1b), we find that overall there is a much greater tendency for women 

to take on male tasks (71% of respondents reported in their families that at least 1 or more male tasks were 

done by women), than for men to take on female tasks (46% of respondents reported that in their families 

at least 1 or more female tasks were taken on by men).  Thus, women are more likely to take on traditionally 

male tasks; however, traditionally tasks that are considered women’s role in the family are not taken up by 

men.  This would show support for evidence found in other contexts related to the double and triple burden 

of women even as they take on traditionally male roles. 

3.2 Does a woman having education or employment shift these behaviors?  
A bivariate analysis indicates that in Bangladesh, women’s education does seem to be related to the degree 

of shift in gendered division of labour in the household—however it is in the opposite direction than would 

be expected.  Thus with more education, egalitarianism in the household is actually lower. Figure 3.2.1 

indicates this:  on average, among our female respondents, women with no education are likely to be in in 

households where tasks are less gendered (i.e., men were doing more female tasks and/or females were 

doing more male tasks), compared to those with SSC or less, HSC or Bachelors or higher education; women 

with Bachelors or higher education were in the least gender egalitarian households. 



21 
 

Figure 3.2.1 The degree of egalitarianism in gender roles among women respondents by their own 

education levels 
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If we compare women with higher education (Bachelors or masters) to women with lower education (HSC 

or less, including no education), we find that families of women with less education are more likely to be 

characterized by both more female tasks being done by men and more male tasks being done by women.  

(Table 3.2.1)  

Table 3.2.1 Gender role shifts in the household by education of women respondents 

  

Women with bachelors or more (N=157) 

  

Women with less than bachelors (N=254) 

  

# of tasks % of respondents 

reporting on female 

tasks done by men 

% of respondents 

reporting on male tasks 

done by women 

% of respondents 

reporting on female 

tasks done by men 

% of respondents 

reporting on male tasks 

done by women 

0 69% 21% 61% 12% 

1+ 31% 79% 39% 88% 

 

Like women’s education in Bangladesh, women’s employment is also significantly correlated to the degree 

of shift in gendered division of labour in the household among Bangladeshi respondents.  Figure 3.2.2 

indicates that on average, among our female respondents, women with work experience were more likely 

to be in households where tasks were less gendered compared to women with no work experience.  

Although what percentage of traditionally female tasks are being done by hired is not directly measured 

here (future analysis of our data will do this), the measure of egalitarianism in gender roles in this discussion 

would indicate that on average in households with women working for paid employment, men are doing 

more women’s tasks and/or women are doing more men’s tasks.  

Figure 3.2.2 The degree of egalitarianism in gender roles among women respondents by their work 

experience 
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In addition to work experience and education, bivariate analyses indicate other factors which correlate with 

degree of egalitarianism in gender roles in the family.  Table 3.3.1 indicates which relationships were 
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of respondent was negatively correlated for both single and married respondents.  Moreover, parental and 

spousal education levels were also negatively correlated to degree of gender egalitarianism in the household 

for both male and female respondents.  Mother’s work experience was significant, but negatively, for only 

single women.  While multivariate analyses will be required to understand and explore these relationships 

further, taking these relationships as a whole, the negative relationship between education and gender 

egalitarianism in the household may indicate a class dynamic:  Respondents from families from lower socio-

economic status may actually have less polarized gendered division of labor than those respondents that 

come from higher socio-economic status in Bangladesh.  Further analysis of our data is required to test if 

there is evidence to support this interpretation. 

Table 3.3.1 Comparisons of correlates of gender egalitarianism in the household of respondents by sex 

and marital status 

 Single Ever-married 

 Women Men Women Men 

Age      

Education (of 
respondent) 

(-)* (-)* (-)* (-)* 

Religiosity  (-)* (-)* (-)* 

Work experience 
(of respondent) 

  (+)*  

aƻǘƘŜǊΩǎ 
education 

(-)*  (-)* (-)* 

CŀǘƘŜǊΩǎ 
education 

  (-)* (-)* 

{ǇƻǳǎŜΩǎ 
education 

N/A N/A (-)* (-)* 

aƻǘƘŜǊΩǎ ǿƻǊƪ 
experience 

(-)*    

Degree of 
egalitarian 
socialization 

N/A N/A 
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TABLES 
Table 1.1a Attitudes toward equality of men and women, by education 
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Table 1.1b Men and women should have equal status, by sex 

 

Table 1.1c Men and women are equal according to Islam, by religiosity 
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Table 1.1d A woman should not question her father/husband even if she disagrees with him, by sex  

 

Table 1.1e A religious woman should be submissive to her husband at all costs, by sex 
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Table 1.1f Males should head the family, by sex 

 

Table 1.1g A religious woman should be submissive to her husband at all costs, by work experience 
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Table 1.1h Males should head the family, by work experience 

 

Table 1.1i Males should head the family, by education 
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Table 1.2b It is more important to educate sons than daughters, by ethnicity 

 

 

Table 1.2c Highly educated women lose touch with their culture, by education and sex 
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Table 1.2d It is acceptable for unmarried women to live away from home, by sex  

 

Table 1.2e A woman has to have a kinsman to protect her, by sex 
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Table 1.2f A woman has to have a kinsman protect her, by work experience 

 

Table 1.3b Women who go out to work are óbadô women, by education 
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Table 1.3c There should be more daycare centers/nursery schools to make way for young mothers to work 

 

Table 2.1a (N=821) Awareness of organizations that work in womenôs issues in their area by sex and 

education 
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Table 2.1b (N=830) Awarness of importance of registering marriage by sex and education 

 

Table 2.1c (N=816): Awareness of womenôs right to divorce by sex and education 
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Table 2.2a (N=825): Property ownership by sex and education 

 

Table 2.2b (N=822): Cash savings by sex and education 
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Table 2.2c (N=828) Property ownership by sex and work experience 

 

Table 2.2d (N=825) Cash savings by sex and work experience 
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Table 2.2e Parental/Marital Family has taken money/valuable possessions against their will, by 

education 

 

Table 2.3a (N=816) I am inclined to think that I am a failure, by sex and education 
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Table 2.3b (N=824) I worry what others think of me, by sex and education 

 

Table 2.3c I am inclined to feel that I am a failure, by marital status 

 

Table 2.3d I worry what others think of me, by age 
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Table 2.4a Regulation of who one spends time with, by work experience and sex 
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Table 2.4b Regulation of who one spends time with by education 

 

Table 2.4c Regulation of what one wears by marital status 
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Table 2.5a: I can achieve things even in the face of family opposition, by sex and marital status 

 

 

Table 2.5b: I feel comfortable saying no about things I do not want to do, by education 
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Table 2.5c I feel comfortable saying no about things I do not want to do, by work experience 

 

Table 2.5d Ability to decide timing of marriage by sex 

 


